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OFFICIAL USE ONLY

Labour Program R
Federal Contractors Program Agresment N™:

Agreement to Implement Employment Equity

{All sections must be completed)

Mew Agreement
[TIRevised Agreemant
ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
Sismens Canada Limited
Mo
Cperating Name (f differant from Legal Name of Organization) Business Number
Total number of employess in Canada 4654
(Parmanent Full-Time andior Part-Time} 3
Orgarization's North American Industry Classification S {NAIDS) Code Number
T fid your organization’s faungzz NAICS wxja please visi: [} Federally Reguiated
http:feww. statcan.ge b o sand 2007 list-dink trry
81 - Other services | Provincially Regulated
HEAD OFFICE
Address (bullding number, stresl, sulle, Bic.} ity Provinee Postst Oode
1877 Worth Bervice Road Bast Cakville Ontario | LEH OHS
Telephone Number
(905} 485-8000
EMPLOYMENT EQUITY CONTACT

Mame {privd) Tite
Mary Bissette-~Ularke Ssnior Director, Human Hssources
Telephone Number Emall Addrass Prafured Lan of (& wlenos
(647) 504-3055 mary.bissette~clarkelsiemens.com English [7] French

CERTIFICATION

The above-named organization:
« having a combined workforce of 100 or more permanest Rildime and permanent park-time employees in Canada, AND

+ Intending o bid on, or being in recelpt of, a federal government goods or services contract, standing offer or contract issued under g
Supply Arrangement, valued at §1,000,000 or mors (including applicable taxes)
hersby certifies s commitment to implement or maintain employment squity on an on-going basis, beyond the perind of the procuramant
instrumant, in keeping with (hﬁ %’@dw& Contraciors ngmm feaummer;w For more information on how to implement employmant equity
please refer to hitpwww esde.g ngfabour/egualitylfop/index.s ;

important note: If an audit of the Agresment to Implement Employment Bquity uncovers misrepresentation on the part of the organization,
the procurement instrument{s} with the Government of Canade may be terminated,

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the crganization,

N:fme {print) ' Tive V p , C;:Q Pl g A ﬁﬂ(«% ;;jm”“g

Margarst Anne hdair

Tolophons Numbsy il Addrass Preferrad Languages of Corespondence
\j {j 4&7{} 7 7% % l ann. adairBsiemens.com English 7] French
gﬂﬁmm {ate {YYYY-MM-0D)

200F -07°18

The iformation you provide on this form is eollecied under the authority of section 42 of the Employment Equily Actio determing your eligibility for the Pedersl
Condractors Program (FOPYL

Completion of s form s mandstory, Refusal to provide personal information will resull in the organization's name bemg placid on the FOP Limitad Eligibility
o Bid List, loss of the right to bid on federsd govermment goods or services condracts of any value and may also resull in the wrmination of the contract

The information vou provide may be used andior d i for policy analy 1 andior svalustion purposes. However, these additional uses andfior
disclosures of your parsonal information will never result in an admim&traiwe dacision pelng mads about you.

‘Your personal information i sdministered In accordance with the Privacy Act and other applicable laws. You have the right to the protection of, and access to,
your personal information, which is desoribed in Personal information Bank ESDC PPU 7241 for g this are qullined in the
governmeant publication sntiled info Sourcs, which 1s avallabie at the folfowi g website address: hilp e infonoures, gnas info Source may also be
accassed online at any Senvice Canada Cenlra,

RETURN INSTRUCTIONS

IMPORTANT

* The signad Agr t to Irnpl Employ Equity form must be sent to the Labour Program by

eanail at: ep-eme@hrsderhdoo.ge.ea.

ek
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Federal Contractors Program

Contractors who are awarded an initial goods or services contract, a standing offer agresment, or a supply
agresment valued at $1M or more {including applicable taxes) are required to implement employmeant equity, and
reprasentation gaps exist, fo make all reasonable sfforts within the contexd of thelr specific organizational
environment and structural needs to close the gaps. This obligation iz on-going and not only subject to the perod of
a spacific contract.

Contractors are required to conduct, develop and maintain:
a. A survay of their workforce on the represeniation of the four designated groups using a self-
identification guestionnairg;

b. A workforce analysis (WFA) that compares representation with requisite labour market availability by
peoupational groups; and

o, Bhortterm and long-term numeric goals on closing gaps that have been identified where under-
representation exists.

Contractors are required to submit to the Labour Program of Employvment and Sacla! Development Canada{ESDCY

a. One year after the award of an initial goods or services contract, 8 standing offer agresment, or a supply
agresment valued at $1M or more {including applicable taxes)

- Self-identification questionnaire used to collect workloree information;

- fritial WEA; and

- Annual shor-lerm numerde goals for g pariod of three vears and long-term numeric goals where under
representation exisls on closing gaps that have been identified.

. Four years afler the award of an Initial goods or services condract, a standing offer agresment, or a supply
agreament valued at $1M or more {Including applicable taxes) and every three vears thereaflen

- Updated WFA;

- Updated annual shorblerm numeric goals for a perod of three years and long-lerm numeric goals where
urwler-rapresentation exists on closing gaps that have been identified; and

- Gompleted Achisvement Table.

ESDC-Labour will assess contractors on a risk-based basis, one vear and four yvears afler the award of an initial
goods or services contract, 2 standing offer agreement, or a supply agreement valued at $1M or more {including
applicable taxes) and every thrae years thereafter, Assessments are besed on the achisvement of representation
resulis and measurad against the requirements sel out for the Faderal Contractors Program (FOPL

Contraciors found 1o be in non-compliance will be ineligible for future goods or services conbracts, standing offer
agreements, o supply agreements of any value with the federal government In addition, condraciors will be placed
on a public list of nor-compliant condraciors. A finding of non-compliance may resull in the termination of the
confract,

For information on the detalled requirements as well a8 the framework and standards for assessment of resulls,
please refer to the website: hiln/ esdeon.onfen riegualitvicp/inde 4

Bei
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Questions and Answers

Subsidiary vs. Division/Branch

Q1 Does the Agreement to Implement Employment Equity {Agreement)
apply to the whole organization or only to the part carrying out the
contract?

A1 The signed Agreement applies to the whole organization named in the
Agreement and its entire Canadian workforce including all of its components
{divisions, branches, etc.), with the exception of subsidiary corporations.

Division: A division is part of the primary business, not separate, and the
primary business is legally responsible for the obligations and debts of
the division.

Branch: A branch is an office that is not located at/with the company’s
corporate headquarlers but is part of the organization.

Subsidiary: A subsidiary is owned or controlled by another entity (a parent
company), but it is a separate legal entity.

Q2 If an organization that is not subject to the Federal Contractors
Program (FCP) is taken over by {or merged with) an organization that
is subject to the Program, does it become subject to the FCP as well?

A2 An organization is subject to the FCP if it becomes part of the acquiring
company. However, if the organization remains a subsidiary and still
operates as a separate legal entity from the acquiring company, it does not
become subject to the FCP.

For the purpose of the FCP, subsidiaries require a separate Agreement
{and Agreement number) because they are separate legal entities. Divisions
are part of an organization and are included as part of the whole
organization.

Q3 When should a new Agreement be completed and signed?

A3 A new Agresment should be completed if the organization has undergone a
change in its legal name.

Employment Status

Q1 Who is considered to be a permanent full-time employee under the
FCP?

A1 A permanent full-time employee is employed for an indeterminate period of
time to work the standard number of hours on a regular basis as determined
by the employer, depending on the occupational group to which the person
belongs. The standard number of hours cannot be less than the usual
number of hours worked by full-time employees in the same occupational
group.

Q2 Who is considered to be a permanent part-time empioyee under the
FCP?

AZ A permanent part-ime employee is employed for an indeterminate period of
time to work fewer than the standard number of hours on a regular basis as
determined by the employer, depending on the occupational group to which
the person belongs.
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Generally, what is standard or usual for a group of employees is considered
full-time; anything less is considered part-time. For example, in a case
whare the standard, usual way of working for the company is o work eight
{8) hours per day for three (3) days per week, employees who fit this work
pattern would be considered full-time, and employees who do not would be
considered part-time.

43 How are students counted under the FCP?

A3

Students employed during a school break, and who are returning to school,
are not courded as employees for employmant equity purposes.

Co-operative education {Co-op) students working during the summer period
are not considered to be on a school break since this work experience
forms part of their education. In addition, students working on a permanent

part-time basis throughout the year are counted provided they worked 12
weeks or more,

G4 How are other employees counted under the FCP?

A4 Other employess are those who are on unpaid leave {often temporary lay-

ESDO LABTIGS (201508-0111 B

off or long-term leave) but who otherwise fulfil the definitions of permanent

full-time or permanent part-ime employees and maintain the rght to retum
o work,
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Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Detailed Report
Date: 2017-12-31

Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 16 6 37.5% 274 % 4 2 National

02 : Middle and Other Managers National 480 95  207%  389% 179 \\\\\\\% National
03 : Professionals 902 202 224% 271% 244 \\\\\\\%

1111 : Financial auditors and accountants National 16 12 75.0 % 55.1 % 9 National
1112 : Financial and investment analysts National 98 87 68.4 % 50.1 % 49 18 National
1114 : Other financial officers National 1 1 100.0% 441 % 0 1 National

1121 : Human resources professionals National 18 10 556% 71.1% 13 \\\\\\\\ National
1122 : Professional occupations in business management consulting National 61 5 9.8 % 42.0% 26 \\\\\\\% Naticnal
2141 : Industrial and manufacturing engineers National 434 52 120% 170% 74 \\\\\\\N National

2147 : Computer engineers {except software engineers and designers) National 18 2 111 % 12.6 % 2 National

2148 : Other professional engineers, n.e.c. National 33 5 182 % 15.8 % 5 1 National

2171 : Information systems analysts and consuitants National 96 16  167%  283% \\\\\\\\ National

2173 : Software engineers and designers National 71 6 85% 174 % \\\\\\\\ National

2174 : Computer programmers and interactive media developers National 3 0 0.0% 17.9% \\\\\\\\ National

4112 : Lawyers and Quebec nolaries National 8 4 50.0 % 425 % National

4163 : Business development officers and marketing researchers and consultants National 43 20 465%  50.7% \\\\\\\\ National

5121 : Authors and writers National 2 0 0.0% 549% \\\\\\\\ National

04 : Semi-Professionals and Technicians 819 52 84% 197 % 122 \\\\\\\%

2233 : Industrial engineering and manufacturing technologists and technicians Alberta 97 6 62% 21.9% 21 W Alberta

2233 : Industrial engineering and manufacturing technologists and technicians British Columbia 16 0 00% 225% 4 \\\\\\\\ British Columbia
2233 : industrial engineering and manufacturing technologists and techniclans Manitoba 17 0 0.0% 15.2 % 3 \\\\\\\\ Manitoba

2233 : Industrial engineering and manufacturing technologists and technicians New Brunswick 3 0 0.0% 9.7 % 0 New Brunswick
2233 : Industrial engineering and manufacturing technologists and technicians Newfoundland and 6 0 0.0% 0.0 % 0 0 Newfoundland and
Labrador

2233 - Industrial engineering and manufacturing technologists and technicians Ontario 178 4 22% 19.9 % 35 &\\\\\\N Ontario
i8csor Pose o1 18 Canada
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Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Detailed Report

Date: 2017-12-31

Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2233 : Industrial engineering and manufacturing technologists and technicians Québec 88 2 23% 26.7 % 23 &\\\\\\% Québec
2233 : Industrial engineering and manufacturing technologists and technicians Saskatchewan 8 0 0.0% 283 % 2 &\\\\\\\\% Saskaichewan
2241 : Electrical and electronics engineering technologists and technicians Alberta 25 1 4.0 % 9.9% 2 &\\\\\\\\% Alberta
2241 : Electrical and electronics engineering technologists and technicians British Columbia 4 4] 0.0% 11.6 % 0 0 British Columbia
2241 : Electrical and electronics engineering technologists and technicians Manitoba 3 1 333% 10.7 % 0 1 Manitoba
2241 Electrical and electronics engineering technologists and technicians MNew Brunswick 4 2 50.0 % 6.2 % 0 2 New Brunswick
2241 : Electrical and electronics engineering technologists and technicians Ontario 81 11 13.6 % 121 % 10 1 Ontario
2241 : Electrical and electronics engineering technologists and technicians Québec 34 4 11.8% 9.1 % 3 1 Québec
2253 : Drafting technologists and technicians Alberta 3 2 66.7 % 32.8 % 1 1 Alberta
2253 : Drafting technalogists and technicians Ontario 3 1 333% 26.4 % 1 0 Ontario
2253 : Drafting technologists and technicians Québec 3 0 0.0% 30.9% 1 &\\\\\\\\% Québec
2262 : Engineering inspectors and regulatory officers Ontario 1 4] 0.0% 207 % 0 0 Ontario
22862 : Engineering inspectors and regulatory officers Québec 3 2 66.7 % 228 % 1 1 Québec
2263 : Inspectors in public and environmental health and occupational health and safety Alberta 2 1 50.0 % 31.9% 1 0 Alberta
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 12 6 50.0 % 351 % 4 2 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Québec 3 2 56.7 % 40.2 % 1 1 Québec
2281 : Computer network technicians New Brunswick 2 0 0.0% 13.9 % 0 0 New Brunswick
2281 : Computer network technicians Ontario 12 4 333% 208 % 2 2 Ontario
2281 : Computer network technicians Québec 3 0 0.0 % 18.5 % 1 &\\\\\\\\% Québec
2282 : User support technicians Alberta 1 4] 0.0% 26.7 % 0 0 Alberta
2282 : User support technicians Ontario 4 0 00% 242% 1 &\\\\\\\\% Ontario
4211 : Paralegal and related occupations Ontario 3 3 100.0 % 82.0% 2 1 Ontario
05 : Supervisors 16 11 68.8 % 61.0 % 10 1
Employment Equity Occupational Group Edmeonton 1 1 100.0% 58.2 % 1 0 Edmonton
Page 2 of 18
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Date: 2017-12-31

Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Detailed Report

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Ont. less CMAs 11 7 63.6 % 62.9 % 7 0 Ont. less CMAs
Employment Equity Occupational Group Peterbarough 1 1 100.0% 56.8 % 1 0 Peterborough
Employment Equity Occupational Group Que. less CMAs 2 2  100.0% 58.8 % 1 1 Que. less CMAs
Employment Equity Occupational Group Québec 1 0 0.0%  526% &\\\\\\\\\ Québec

07 : Administrative and Senior Clerical Personnel 249 146 586% 863 % &\\\\\\&
Employment Equity Occupational Group B.C.less CMAs 3 3  100.0% 87.5 % 3 0 B.C. less CMAs
Employment Equity Occupational Group Caigary 13 9  692% 805% 10 &\\\\\\\\\ Calgary
Employment Equity Occupational Group Edmonton 7 4  B571% 846% 6 &\\\\\\\% Edmonton
Employment Equity Occupational Group N.B. less CMA 1 1 100.0 % 86.1 % 1 0 N.B. less CMA
Employment Equity Occupational Group Ont. less CMAs 133 74 55.6 % 87.1% 116 &\\\\\\% Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 5 4 80.0 % 77.2% 4 0 Ottawa - Gatineau
Employment Equity Occupational Group Peterborough 23 14  609% 872% 20 &\\\\\\\\% Peterborough
Employment Equity Occupational Group Que. less CMAs 55 28 509% 875% 48 &\\\\\\& Que. less CMAs
Employment Equity Occupational Group Québec 7 7 100.0% 80.9 % 6 1 Québec
Employment Equity Occupational Group Regina 1 1 100.0% 80.7 % 1 0 Regina
Employment Equity Occupational Group Winnipeg 1 1 1000%  81.1% 1 0 Winnipeg

08 : Skilled Sales and Service Personnel 192 17 89%  273% 52 &\\\\\N

6221 : Technical sales specialists - wholesale trade Alberta 33 3 91 % 205 % 7 &\\\\\\\\\ Alberta

6221 : Technical sales specialists - wholesale frade British Columbia 15 0 0.0% 26,3 % 4 &\\\\\\\\\ British Columbia

6221 : Technical sales specialisis - wholesale trade Manitoba 4 0 0.0% 27.8 % 1 &\\\\\\\\\ Manitoba

6221 : Technical sales specialists - wholesale trade New Brunswick 3 0 00%  261% 1 &\\\\\\\% New Brunswick

6221 : Technical sales specialisis - wholesale trade ?ae;t;%mdland and 3 0 0.0 % 30.7 % 1 &\\\\\\\\% Newfoundland and

6221 : Technical sales specialists - wholesale trade Ontario 82 7 85%  287% 24 &\\\\\\% Ontario

6221 : Technical sales specialists - wholesale trade Québec 49 6 122% 291% 14 &\\\\\\\% Québec

Page 3 of 18
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Workplace Equity information Management System - Siemens Canada Limited
Workforce Analysis - Detailed Report
Date: 2017-12-31
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6221 : Technical sales specialists - wholesale trade Saskatchewan 2 0 0.0 % 28.0 % 1 1 Saskatchewan
v o mov
6222 : Retait and wholesale buyers Québec 1 1 1000 % 46.8 % 0 1 Québec
09 : Skilled Crafts and Trades Workers 42 3 7.1 % 2.9% 1 2
7237 : Welders and related machine operators Ontario 1 4] 0.0% 51% 0 0 Ontario
T237 : Welders and related machine operators Québec 2 2 100.0% 5.0 % 0 2 Québec
7241 : Electricians (except industrial and power system) Alberta 13 0 0.0 % 3.0% 0 0 Alberta
7241 : Electricians {(except industrial and power system) British Columbia 1 0 0.0 % 23% 0 0 British Columbia
7241 : Electricians {except industial and power system} Québec 8 1 125 % 1.5 % 0 1 Québec
7252 : Steamfitters, pipefitters and sprinkler system installers Ontario 1 0 0.0% 1.2% 0 0 Ontario
7333 : Electrical mechanics New Brunswick 9 0 0.0% 0.0 % 4] 0 New Brunswick
7333 : Electrical mechanics Ontario 7 0 0.0 % 7.5 % 1 : Ontario
o Ter R
10 : Clerical Personnel 27 13 48.1 % 68.6 % 19 1
o oen 0 RN
Employment Equity Occupational Group Calgary 1 1 100.0% 70.2 % 1 [¢] Calgary
Employment Equity Occupational Grou Greater Sudbu 1 0 0.0 % 70.9 % 1 1 Greater Sudbu
ployi quity Occup: p ry b b &\\\\\\\\% ry
Employment Equity Occupational Group Moncton 1 1 100.0% 62.4 % 1 0 Moncton
Employment Equity Occupational Group Ont. less CMAs 7 7 100.0% 724 % 5 2 Ont. less CMAs
Employment Equity Occupational Grou Que. less CMAs 16 3 18.8 % 66.8 % 11 4 Que. less CMAs
ploy quity Occup. p % A s
Employment Equity Occupational Group St. John's 1 1 1000 % 72.6 % 1 0 8t. John's
11 : intermediate Sales and Service Personnel 51 39 76.5 % 70.2 % 36 3
Employment Equity Occupational Group B.C. less CMAs 1 1 100.0% 724 % 1 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 5 5  100.0% 66.1 % 3 2 Calgary
Employment Equity Occupational Group Edmonton 2 2 100.0 % 67.0 % 1 1 Edmonton
Employment Equity Occupational Group Ont. less CMAs 24 18 75.0 % 724 % 17 1 Ont. less CMAs
Employment Equity Occupational Group Peterborough 1 1 100.0% 66.9 % 1 0 Peterborough

Page 4 of 18 ‘ .
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Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Detailed Report

Date: 2017-12-31

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Que. less CMAs 15 9  600% 70.2% 11 &\\\\\\\\% Que. less CMAs
Employment Equity Occupational Group Québec 2 2 100.0% 60.8 % 1 1 Québec
Employment Equity Occupational Group Winnipeg 1 1 100.0% 65.5 % 1 0 Winnipeg

12 : Semi-Skilled Manual Workers 204 108 51.5% 18.3 % 37 68
Employment Equity Occupational Group Ont. less CMAs 13 1 77%  207% 3 &\\\\\\\\& Ont. less CMAs
Employment Equity Occupational Group Peterborough 77 47 61.0% 194 % 15 32 Peterborough
Employment Equity Occupational Group Que. less CMAs 114 57 50.0 % 17.3% 20 37 Que. less CMAs

13 : Other Sales and Service Personnel 5 1 200%  B0.2% 3 &\\\\\\\%
Employment Equity Occupational Group Caigary 1 1 100.0 % 56.3 % 1 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 59.2 % 1 &\\\\\\\\% Edmonton
Employment Equity Occupational Group Ont. fess CMAs 3 0 0.0% 61.8% 2 &\\\\\\\\& Ont. less CMAs

14 : Other Manual Workers 237 57 241 % 205 % 49 8
Employment Equity Occupational Group B.C. less CMAs 3 0 0.0% 18.8 % 1 &\\\\\\\\% B.C. less CMAs
Employment Equity Occupational Group Caigary 4 0 0.0% 164 % 1 &\\\\\\\\% Calgary
Employment Equity Occupational Group Edmonton 13 0 0.0% 16.1 % 2 &\\\\\\\\& Edmonton
Employment Equity Occupational Group Greater Sudbury 2 0 0.0% 10.9 % 0 0 Greater Sudbury
Employment Equity Occupational Group Ont. less CMAs 39 17 43.6 % 18.7 % 8 9 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 4 0 0.0% 8.3 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Peterborough 32 11 344 % 18.3 % 6 5 Peterborough
Employment Equity Occupational Group Que. less CMAs 139 23 209%  223% 31 &\\\\\\\\& Que. less CMAs
Employment Equity Occupational Group Québec 1 0 0.0% 18.6 % 0 [¢] Québec

Total 3020 747 247%  322% 971 &\\\\ i

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data

Page 5 of 18
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Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Detailed Report
Date: 2017-12-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 16 0 0.0% 29% 0 0 National

02 : Middle and Other Managers National 460 1 0.2% 22% 10 &\\\\\\\\% National
03 : Professionals 902 1 0.1% 1.0 % 9 &\\\\\\\\%

1111 : Financial auditors and accountants National 16 4] 0.0% 1.3% 0 0 National

1112 : Financial and investment analysis National 98 0 0.0 % 0.9 % 1 ' National
y © o NN

1114 : Other financial officers National 1 0 0.0% 1.3 % 0 0 National

1121 : Human resources professionals National 18 0 0.0 % 2.7 % 0 0 National

1122 : Professional occupations in business management consulting National 61 0 0.0% 16 % 1 &\\\\\\\% National
2141 : Industrial and manufacturing engineers National 434 1 0.2 % 0.8 % 3 &\\\\\\\\% National

2147 : Computer engineers (except software engineers and designers) National 18 0 0.0% 0.9 % 0 0 National
2148 : Other professional engineers, n.e.c. National 33 0 0.0% 1.0 % 0 0 National
2171« Information systems analysts and consuitants National 96 4] 0.0 % 1.1 % 1 1 National
s ara S
2173 : Software engineers and designers National 71 0 0.0% 0.6 % 0 [¢] National
2174 : Computer programmers and interactive media developers Mational 3 0 0.0 % 1.0 % 0 0 National
4112 : Lawyers and Quebec notaries National 8 0 0.0 % 1.6 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 43 0 0.0 % 2.0 % 1 : National
v : LI

5121 : Authors and writers National 2 ] 0.0 % 19% 4] 0 National

04 : Semi-Professionals and Technicians 619 5 0.8 % 2.1 % 13

2233 : Industrial engineering and manufacturing technologists and technicians Alberta a7 1 1.0 % 4.4 % 4 &\\\\\\\\& Alberta

2233 1 Industrial engineering and manufacturing technologists and techniclans British Columbia 16 4] 0.0% 3.0% 0 0 British Columbia

2233 : Industrial engineering and manufacturing technologists and technicians Manitoba 17 1 59% 4.9% 1 [¢] Manitoba

2233 : Industrial engineering and manufacturing technologists and technictans MNew Brunswick 3 0 0.0 % 0.0 % 0 0 New Brunswick

2233 : Industrial engineering and manufacturing technologists and technicians ?e;ﬁ(ﬁmdlaﬂd and 6 0 0.0 % 0.0 % 0 0 Newfoundland and
abrador

2233 : Industrial engineering and manufacturing technologists and technicians Ontario 178 0 0.0% 1.1 % 2 &\\\\\\\\% Ontario
1 feg
2016050 Page el 19 Canada

004784



Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads
Workplace Equity information Management System - Siemens Canada Limited
Workforce Analysis - Detailed Report
Date: 2017-12-31
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2233 : Industrial engineering and manufacturing technologists and technicians Québec 88 0 0.0% 1.4 % 1 &\\\\\\\\% Québec
2233 : Industrial engineering and manufacturing technologists and technicians Saskatchewan 8 0 0.0% 10.0 % 1 &\\\\\\\\% Saskaichewan
2241 : Electrical and electronics engineering technologists and technicians Alberta 25 1 4.0 % 2.1 % 1 0 Alberta
2241 : Electrical and electronics engineering technologists and technicians British Columbia 4 4] 0.0% 2.1 % 0 0 British Columbia
2241 : Electrical and electronics engineering technologists and technicians Manitoba 3 1 333% 8.5% 0 1 Manitoba
2241 Electrical and electronics engineering technologists and technicians MNew Brunswick 4 0 0.0 % 1.2 % 0 0 New Brunswick
2241 : Electrical and electronics engineering technologists and technicians Ontario 81 1 1.2% 1.8 % 1 0 Ontario
2241 : Electrical and electronics engineering technologists and technicians Québec 34 0 0.0% 0.8 % 0 0 Québec
2253 : Drafting technologists and technicians Alberta 3 0 0.0% 2.7 % 0 0 Alberta
2253 : Drafting technalogists and technicians Ontario 3 0 0.0% 13 % 0 0 Ontario
2253 : Drafting technologists and technicians Québec 3 0 0.0% 1.1% 0 0 Québec
2262 : Engineering inspectors and regulatory officers Ontario 1 4] 0.0% 0.0 % 0 0 Ontario
22862 : Engineering inspectors and regulatory officers Québec 3 0 0.0% 0.0% 0 [¢] Québec
2263 : Inspectors in public and environmental health and occupational health and safety Alberta 2 0 0.0 % 4.2 % 0 0 Alberta
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 12 0 0.0 % 2.1 % 0 0 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Québec 3 0 0.0% 18 % 0 0 Québec
2281 : Computer network technicians New Brunswick 2 0 0.0% 1.0 % 0 0 New Brunswick
2281 : Computer network technicians Ontario 12 0 0.0% 14 % 0 0 Ontario
2281 : Computer network technicians Québec 3 0 0.0% 1.1% 0 0 Québec
2282 : User support technicians Alberta 1 4] 0.0% 3.8 % 0 0 Alberta
2282 : User support technicians Ontario 4 0 0.0% 16% 0 [¢] Ontario
4211 : Paralegal and related occupations Ontario 3 0 0.0 % 15 % 0 0 Ontario
05 : Supervisors 16 0 0.0% 4.3 % 1 &\\\\\\\\%
Employment Equity Occupational Group Edmeonton 1 0 0.0% 4.8 % 0 0 Edmonton

Page 7 of 18 ‘ .
2018-03-01 | adx

004785



Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Detailed Report
Date: 2017-12-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Ont. less CMAs 11 0 0.0 % 4.9 % 1 &\\\\\\\\% Ont. less CMAs
Employment Equity Occupational Group Peterbarough 1 0 0.0% 3.0% 4] 0 Peterborough
Employment Equity Occupational Group Que. less CMAs 2 0 0.0% 2.8 % 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 1 4] 0.0% 1.2 % 0 0 Québec

07 : Administrative and Senior Clerical Personnel 249 1 0.4 % 35% 9 &\\\\\\\\&
Employment Equity Occupational Group B.C.less CMAs 3 0 0.0% 7.7 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 13 0 0.0 % 2.6 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 7 0 0.0% 36% 0 0 Edmonton
Employment Equity Occupational Group N.B. less CMA 1 0 0.0% 2.7 % 0 0 N.B. less CMA
Employment Equity Occupational Group Ont. less CMAs 133 1 0.8 % 4.1 % 5 &\\\\\\\\% Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 5 0 0.0% 32% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Peterborough 23 0 0.0% 23% 1 &\\\\\\\\% Peterborough
Employment Equity Occupational Group Que. less CMAs 55 0 0.0% 2.9% 2 &\\\\\\\\& Que. less CMAs
Employment Equity Occupational Group Québec 7 0 0.0% 0.7 % 0 0 Québec
Employment Equity Occupational Group Regina 1 0 0.0 % 6.4 % 0 0 Regina
Employment Equity Occupational Group Winnipeg 1 0 0.0% 8.5% 0 0 Winnipeg

08 : Skilled Sales and Service Personnel 192 0 0.0 % 1.7 % 3 &\\\\\\\\%

6221 : Technical sales specialists - wholesale trade Alberta 33 0 0.0% 20% 1 &\\\\\\\\% Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 15 0 0.0% 2.5 % 0 0 British Columbia

6221 : Technical sales specialists - wholesale trade Manitoba 4 4] 0.0% 6.3 % 0 0 Manitoba

6221 : Technical sales specialists - wholesale trade New Brunswick 3 0 0.0% 0.0% 0 0 New Brunswick

6221 : Technical sales specialists - wholesale trade Newfoundiand and 3 0 0.0 % 14.9 % 0 0 Newfoundland and

Labrador
6221 : Technical sales specialists - wholesale trade Ontario 82 0 0.0% 1.0 % 1 &\\\\\\\\% Ontario
6221 : Technical sales specialists - wholesale trade Québec 49 0 0.0% 1.0% 0 4] Québec
Page 8 of 18
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Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Detailed Report
Date: 2017-12-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
6221 : Technical sales specialists - wholesale trade Saskatchewan 2 0 0.0% 8.2 % 0 0 Saskatchewan
6222 : Retait and wholesale buyers Québec 1 0 0.0% 0.8 % 0 0 Québec
09 : Skilled Crafts and Trades Workers 42 0 0.0 % 2.1 % 1 i
- 2%
7237 : Welders and related machine operators Ontario 1 4] 0.0% 2.6 % 0 0 Ontario
T237 : Welders and related machine operators Québec 2 0 0.0% 1.8 % 0 [¢] Québec
7241 : Electricians {except industrial and power system Alberta 13 0 0.0 % 4.2 % 1 1 Alberta
(excep power system) ‘ ‘ i
7241 : Electricians {(except industrial and power system) British Columbia 1 0 0.0 % 31 % 0 0 British Columbia
7241 : Electricians {except industial and power system} Québec 8 0 0.0% 15 % 0 0 Québec
7252 : Steamfitters, pipefitters and sprinkler system installers Ontario 1 0 0.0% 20% 0 0 Ontario
7333 : Electrical mechanics New Brunswick 9 0 0.0% 0.0 % 4] 0 New Brunswick
7333 : Electrical mechanics Ontario 7 0 0.0% 1.2% 0 0 Ontario
10 : Clerical Personnel 27 1 37 % 36 % 1 0
Employment Equity Occupational Group Calgary 1 0 0.0% 3.0% 0 [¢] Calgary
Employment Equity Occupational Group Greater Sudbury 1 0 0.0% 7.4 % 0 0 Greater Sudbury
Employment Equity Occupational Group Moncton 1 0 0.0 % 2.0% 0 0 Moncton
Employment Equity Occupational Group Ont. less CMAs 7 1 14.3 % 4.7 % 0 1 Ont. less CMAs
Employment Equity Occupational Group Que. less CMAs 16 0 0.0 % 3.2% 1 w Que. less CMAs
Employment Equity Occupational Group St. John's 1 0 0.0% 14 % 0 0 8t. John's
11 : intermediate Sales and Service Personnel 51 0 0.0 % 4.2 % 2 :
»s2% 2
Employment Equity Occupational Group B.C. less CMAs 1 4] 0.0% 9.6 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 5 0 0.0% 25% 0 [¢] Calgary
Employment Equity Occupational Group Edmonton 2 0 0.0 % 4.8 % 0 0 Edmonton
Employment Equity Occupational Grou Ont. less CMAs 24 0 0.0 % 4.9 % 1 \ Ont, less CMAs
ployl quity p p o o N\\\\\\\%
Employment Equity Occupational Group Peterborough 1 0 0.0% 4.3 % 0 0 Peterborough
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Date: 2017-12-31

Aboriginal Peoples

Aboriginal Peoples

Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Detailed Report

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Que. less CMAs 15 0 0.0% 3.1 % 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 2 0 0.0% 12% 0 0 Québec
Employment Equity Occupational Group Winnipeg 1 0 0.0% 9.8 % 0 0 Winnipeg

12 : Semi-Skilled Manual Workers 204 2 1.0% 3.6 % 7 &\\\\\\\\%
Employment Equity Occupational Group Ont. less CMAs 13 1 77 % 4.4 % 1 [¢] Ont. less CMAs
Employment Equity Occupational Group Peterborough 77 1 13 % 4.7 % 4 &\\\\\\\\% Peterborough
Employment Equity Occupational Group Que. less CMAs 114 0 0.0 % 2.7 % 3 &\\\\\\\\% Que. less CMAs

13 : Other Sales and Service Personnel 5 0 0.0% 6.0 % 0 0
Employment Equity Occupational Group Caigary 1 0 0.0% 3.1 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0% 6.7 % 4] 0 Edmonton
Employment Equity Occupational Group Ont. less CMAs 3 0 0.0% 6.8 % 0 0 Ont. less CMAs

14 : Other Manual Workers 237 0 0.0% 4.7 % 11 &\\\\\\%
Employment Equity Occupational Group B.C. less CMAs 3 0 0.0% 17.2 % 1 &\\\\\\\\% B.C. less CMAs
Employment Equity Occupational Group Caigary 4 0 0.0% 4.0 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 13 0 0.0% 8.2 % 1 &\\\\\\\\% Edmonton
Employment Equity Occupational Group Greater Sudbury 2 0 0.0% 12.3% 0 0 Greater Sudbury
Employment Equity Occupational Group Ont. less CMAs 39 0 0.0 % 5.8 % 3 &\\\\\\\\% Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 4 0 0.0% 3.0% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Peterborough 32 0 0.0 % 57 % 2 &\\\\\\\\& Peterborough
Employment Equity Occupational Group Que. less CMAs 139 4] 0.0% 33 % 5 &\\\\\\\\% Que. less CMAs
Employment Equity Occupational Group Québec 1 0 0.0% 1.2% 0 [¢] Québec

Total 3020 B 04 % 23%

67§\\\\N

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data
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Workplace Equity information Management System - Siemens Canada Limited
Workforce Analysis - Detailed Report
Date: 2017-12-31
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

01 : Senior Managers National 16 1 6.3 % 10.1 % 2 \\\\\\\\ National
02 : Middle and Other Managers National 460 44 96 % 15.0 % 69 \\\\\\\% National
03 : Professionals 902 123 136%  308% 278 \\\\\\N

1111 : Financial auditors and accountants National 16 4 250 % 275 % 4 National
1112 : Financial and investment analysis National 98 16 16.3 % 354 % National
1114 : Other financial officers National 1 0 0.0% 217 % 4] National
1121 : Human resources professionals National 18 3 16.7 % 14.1 % 3 0 National

1122 : Professional ocoupations in business management consulting National 61 8 131% 218% \\\\\\\\ National
2141 : Industrial and manufacturing engineers National 434 57 131%  315% 137 W National
2147 : Computer engineers {except software engineers and designers) National 18 3 16.7 % 382% \\\\\\\\ National
2148 : Other professional engineers, n.e.c. National 33 0 0.0% 27.3% \\\\\\\\ National
2171 : Information systems analysts and consultants National 96 12 125%  314% w National
2173 : Software enginears and designers Natiopal 71 12 169%  405% W National
2174 : Computer programmers and interactive media developers National 3 0 0.0% 31.5% \\\\\\\\ National
4112 : Lawyers and Quebec notaries National 8 0 0.0% 12.5 % \\\\\\\\ National
4163 : Business development officers and marketing researchers and consultants National 43 8 186% 219% \\\\\\\\ National
5121 : Authors and writers National 2 0 0.0%  10.7% 0 National
04 : Semi-Professionals and Technicians 619 48 74 % 24.8 % 154 \\\\\\N

2233 : Industrial engineering and manufacturing technologists and technicians Alberta 97 9 93%  24.7% w Alberta
2233 : Industrial engineering and manufacturing technologists and technicians British Columbia 16 1 63% 407 % \\\\\\\\ British Columbia
2233 : Industrial engineering and manufacturing technologists and technicians Manitoba 17 2 118%  274% \\\\\\\\ Manitoba

2233 : Industrial engineering and manufacturing technologists and technictans MNew Brunswick 3 0 0.0 % 0.0 % New Brunswick
2233 : Industrial engineering and manufacturing technologists and technicians Newfoundland and 6 0 0.0 % 0.0 % 0 0 Newfoundland and
Labrador

2233 : Industrial engineering and manufacturing technologists and technicians Ontario 178 11 62%  333% &\\\\\\\% Ontario
2016050 Page et 10 Canada
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Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Detailed Report
Date: 2017-12-31

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2233 Industrial engineering and manufacturing technologists and techniclans Québec 88 2 23% 12.3 % 11

&\\\\\\\\\ Québec

2233 : Industrial engineering and manufacturing technologists and technicians Saskatchewan 8 0 0.0% 10.0 % 1 &\\\\\\\\\ Saskatchewan
2241 : Electrical and electronics engineering technologists and technicians Alberta 25 4 160%  222% 6 &\\\\\\\\& Alberta

2241 : Electrical and electronics engineering technologists and technicians British Columbia 4 0 0.0%  295% 1 &\\\\\\\\% British Columbia
2241 : Electrical and electronics engineering technologists and technicians Manitoba 3 1 333% 14.3 % 0 1 Manitoba

2241 Electrical and electronics engineering technologists and technicians MNew Brunswick 4 0 0.0 % 0.0 % 0 0 New Brunswick
2241 : Electrical and electronics engineering technologists and technicians Ontario 81 9 111% 314 % 25 &\\\\\\% Ontario

2241 : Electrical and electronics engineering technologists and technicians Québec 34 2 5.9 % 9.5 % 3 &\\\\\\\% Québec

2253 : Drafting technologists and technicians Alberta 3 1 33.3% 28.6 % 1 0 Alberta

2253 : Drafting technologists and technicians Ontario 3 0 0.0 % 302 % 1 &\\\\\\\\% Omtario

2253 : Drafting technologists and technicians Québec 3 1 333% 7.7 % 0 1 Québec

2262 : Engineering inspectors and regulatory officers Ontario 1 4] 0.0% 18.9 % 0 0 Ontario

22862 : Engineering inspectors and regulatory officers Québec 3 1 333% 8.7 % 0 1 Québec

2263 : Inspectors in public and environmental health and occupational health and safety Alberta 2 0 0.0 % 71 % 0 0 Alberta

2283 : Inspectors in public and environmental health and occupational health and safety Ontario 12 0 0.0% 16.6 % 2 &\\\\\\\& Ontario

2263 : Inspectors in public and environmental health and occupational health and safety Québec 3 0 0.0% 4.8 % 0 0 Québec

2281 : Computer network technicians New Brunswick 2 1 50.0 % 3.1 % 0 1 New Brunswick
2281 : Computer network technicians Ontario 12 1 83 % 341 % 4 &\\\\\\\\& Omtario

2281 : Computer network technicians Québec 3 0 0.0% 13.1% 0 0 Québec

2282 : User support technicians Alberta 1 4] 0.0% 282 % 0 0 Alberta

2282 : User support technicians Ontario 4 0 00% 358% 1 &\\\\\\\\% Ontario
4211 : Paralegal and related occupations Ontario 3 0 00% 223% 1 &\\\\\\\\% Ontario

05 : Supervisors 16 3 18.8 % 3.0% 0

Employment Equity Occupational Group Edmeonton 1 0 0.0% 218 % 0 0 Edmonton
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Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Detailed Report
Date: 2017-12-31

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Ont. less CMAs 11 3 27.3% 1.9 % 0 3 Ont. less CMAs
Employment Equity Occupational Group Peterbarough 1 0 0.0% 3.0% 4] 0 Peterborough
Employment Equity Occupational Group Que. less CMAs 2 0 0.0% 0.7 % 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 1 4] 0.0% 23 % 0 0 Québec

07 : Administrative and Senior Clerical Personnel 249 30 120% 2.7 % 7 23
Employment Equity Occupational Group B.C.less CMAs 3 1 33.3% 34 % 0 1 B.C. less CMAs
Employment Equity Occupational Group Caigary 13 0 0.0% 16.5 % 2 &\\\\\\\\& Calgary
Employment Equity Occupational Group Edmonton 7 1 143 % 134 % 1 0 Edmonton
Employment Equity Occupational Group N.B. less CMA 1 0 0.0% 1.0 % 0 0 N.B. less CMA
Employment Equity Occupational Group Ont. less CMAs 133 21 15.8 % 1.6 % 2 19 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 5 0 0.0 % 12.2% 1 &\\\\\\\\% Ottawa - Gatingau
Employment Equity Occupational Group Peterborough 23 2 87 % 1.2 % 0 2 Peterborough
Employment Equity Occupational Group Que. less CMAs 55 5 9.1 % 0.6 % 0 5 Que. less CMAs
Employment Equity Occupational Group Québec 7 0 0.0% 1.5 % 0 0 Québec
Employment Equity Occupational Group Regina 1 0 0.0 % 53 % 0 0 Regina
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 1.1 % 0 0 Winnipeg

08 : Skilled Sales and Service Personnel 192 15 78%  151% 29 &\\\\\N

6221 : Technical sales specialists - wholesale trade Alberta 33 & 18.2 % 11.3 % 4 2 Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 15 0 00% 247% 4 &\\\\\\\\% British Columbia

6221 : Technical sales specialists - wholesale trade Manitoba 4 4] 0.0% 7.8 % 0 0 Manitoba

6221 : Technical sales specialists - wholesale trade New Brunswick 3 0 0.0% 0.0% 0 0 New Brunswick

6221 : Technical sales specialists - wholesale trade Newfoundiand and 3 0 0.0 % 0.0 % 0 0 Newfoundland and

Labrador
6221 : Technical sales specialists - wholesale trade Ontario 82 9 11.0%  208% 17 &\\\\\\\\% Ontario
6221 : Technical sales specialists - wholesale trade Québec 49 0 0.0% 8.5 % 4 &\\\\\\\\% Québec

2018-03-01
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Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Detailed Report
Date: 2017-12-31

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #

6221 : Technical sales specialists - wholesale trade Saskatchewan 2 0 0.0% 2.7 % 0 0 Saskatchewan

6222 : Retait and wholesale buyers Québec 1 0 0.0% 9.9 % 0 0 Québec

09 : Skilled Crafts and Trades Workers 42 0 0.0 % 9.1 % 4 &\\\\\\\\%

7237 : Welders and related machine operators Ontario 1 4] 0.0% 225 % 0 0 Ontario

T237 : Welders and related machine operators Québec 2 0 0.0% 52 % 0 [¢] Québec

7241 : Electricians {(except industrial and power system) Alberta 13 0 0.0% 10.0% 1 &\\\\\\\\% Alberta

7241 : Electricians {(except industrial and power system) British Columbia 1 0 0.0 % 14.3 % 0 0 British Columbia

7241 : Electricians {except industial and power system} Québec 8 0 0.0% 4.1 % 0 0 Québec

7252 : Steamfitters, pipefitters and sprinkler system installers Ontario 1 0 0.0% 6.5 % 0 0 Ontario

7333 : Electrical mechanics New Brunswick 9 0 0.0% 0.0 % 0 4] New Brunswick

7333 : Electrical mechanics Ontario 7 0 00% 239% 2 &\\\\\\\\& Ontario

10 : Clerical Personnel 27 2 74 % 1.8 % 0 2
Employment Equity Occupational Group Calgary 1 0 0.0% 24.3 % 0 [¢] Calgary
Employment Equity Occupational Group Greater Sudbury 1 0 0.0% 1.8 % 0 0 Greater Sudbury
Employment Equity Occupational Group Moncton 1 0 0.0 % 15 % 0 0 Moncton
Employment Equity Occupational Group Ont. less CMAs 7 2 286 % 1.7 % 0 2 Ont. less CMAs
Employment Equity Occupational Group Que. less CMAs 16 0 0.0% 0.6 % 0 0 Que. less CMAs
Employment Equity Occupational Group St. John's 1 0 0.0% 0.8 % 0 0 8t. John's

11 : intermediate Sales and Service Personnel 51 4 7.8 % 6.0 % 3 1
Employment Equity Occupational Group B.C. less CMAs 1 1 1000% 53 % 0 1 B.C. less CMAs
Employment Equity Occupational Group Calgary 5 1 20.0 % 29.7 % 1 [¢] Calgary
Employment Equity Occupational Group Edmonton 2 0 0.0 % 248 % 0 0 Edmonton
Employment Equity Occupational Group Ont. less CMAs 24 2 83 % 23% 1 1 Ont. less CMAs
Employment Equity Occupational Group Peterborough 1 0 0.0% 34 % 0 0 Peterborough
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Date: 2017-12-31

Members of Visible Minorities

Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Detailed Report

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Que. less CMAs 15 0 0.0% 0.9 % 0 0 Que. less CMAs
Employment Equity Occupational Group Québec 2 0 0.0% 3.0% 0 0 Québec
Employment Equity Occupational Group Winnipeg 1 0 0.0% 23.2% 0 0 Winnipeg
12 : Semi-Skilled Manual Workers 204 3 1.5% 1.4 % 3 0
Employment Equity Occupational Group Ont. less CMAs 13 0 0.0% 16% 0 [¢] Ont. less CMAs
Employment Equity Occupational Group Peterborough 77 1 13 % 2.5% 2 w Peterborough
Employment Equity Occupational Group Que. less CMAs 114 2 1.8 % 0.7 % 1 1 Que. less CMAs
13 : Other Sales and Service Personnel 5 3 60.0 % 171 % 1 2
Employment Equity Occupational Group Caigary 1 1 100.0 % 43.4 % 0 1 Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0% 34.1% 4] 0 Edmonton
Employment Equity Occupational Group Ont. less CMAs 3 2 66.7 % 2.7 % 0 2 Ont. less CMAs
14 : Other Manual Workers 237 4 17 % 3.2 % 8 1
o e
Employment Equity Occupational Group B.C. less CMAs 3 0 0.0% 4.1 % 0 [¢] B.C. less CMAs
Employment Equity Occupational Grou Caiga 4 0 0.0 % 26.7 % 1 1 Calga
ployi quity Oceup, p gary b b &\\\\\\\\% gary
Employment Equity Occupational Grou Edmonton 13 0 0.0 % 19.8 % 3 1 Edmonton
ployl quity pati p onto o o N\\\\\\\%
Employment Equity Occupational Group Greater Sudbury 2 0 0.0% 1.5 % 0 0 Greater Sudbury
Employment Equity Occupational Group Ont. less CMAs 39 4 10.3 % 2.1% 1 3 Ont. less CMAs
Employment Equity Occupational Group Ottawa - Gatineau 4 0 0.0% 104 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Grou Peterborough 32 0 0.0 % 2.6 % 1 : Peterborough
ploy! quity p p oroug o o &\\\\\\\\% g
Employment Equity Occupational Grou Que. less CMAs 139 4] 0.0 % 1.2 % 2 4 Que. less CMAs
ployl quity Occup p o o &\\\\\\\\&
Employment Equity Occupational Group Québec 1 0 0.0% 31% 0 [¢] Québec
Total 3020 278 9.2 % 184 % 558

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer's internal data
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Workplace Equity information Management System - Siemens Canada Limited
Workforce Analysis - Detailed Report
Date: 2017-12-31
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

01/02 : Managers National 476 1 0.2 % 43 % 20 W National
03 : Professionals National 902 2 02 % 38% 34 w National
04 : Semi-Professionals and Technicians National 619 1 0.2 % 46 % w National
05 : Supervisors National 16 0 0.0% 13.9 % \\\\\\\\ National
07 : Administrative and Senior Clerical Personnel National 249 0 0.0 % 34% \\\\\\\\ National
08 : Skilled Sales and Service Personnel National 192 0 0.0% 35 % \\\\\\\\ National
09 : Skilled Crafts and Trades Workers National 42 0 0.0% 38% \\\\\\\\ National
10 : Clerical Personnel National 27 0 0.0% 7.0% \\\\\\\\ National
11 : intermediate Sales and Service Personnel National 51 0 0.0% 5.6 % \\\\\\\\ National
12 : Semi-Skilled Manual Workers National 204 0 0.0% 4.8 % \\\\\\\% National

13 : Other Sales and Service Personnel National 5 0 0.0% 6.3 % 0 0 National

14 : Other Manual Workers National 237 1 04 % 53 % &\\\\\\% National
Total 3020 5 02%  43% 129 &\\\\N

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer's internat data
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Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Detailed Report
Date: 2017-12-31

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
To give a better understanding of which NOCs are defficient within our organization

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middie and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NGC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA
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Workplace Equity information Management System - Siemens Canada Limited

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:
07
08:
09 :
10 :
11:
12:
13:
14 :

2018-03-01

Professionals

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnel
Skilled Crafts and Trades Workers
Clerical Personnel

Intermediate Sales and Service Personnel
Semi-Skilled Manual Workers

Other Sales and Service Personnel

Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2017-12-31

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
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National
National
National
National
National
National
National
National
National
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Workplace Equity information Management System - Siemens Canada Limited
Workforce Analysis - Summary Report
Date: 2017-12-31
Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % %o # #
01 : Senior Managers 16 6 375% 274 % 4 2

02 : Middle and Other Managers 460 95 207% @ 389% 179 &\\\\\\N
03 : Professionals 902 202 224% 271 % 244 &\\\\\\&
04 : Semi-Professionals and Technicians 819 52 8.4 % 19.7 % 122 &\\\\\\&
05 : Supervisors 16 1 68.8% 61.0% 10 !
07 : Administrative and Senior Clerical Personnel 249 146 58.6 % 86.3 % 215 &\\\\\\\%
08 : Skilled Sales and Service Personnel 192 7 89% 273 % 52 &\\\\\\%

09 : Skilled Crafts and Trades Workers 42 3 7.1 % 29% 2
10 : Clerical Personnel 27 13 48.1% 68.6 % 19 &\\\\\\\\&
11 : Intermediate Sales and Service Personnel 51 39 76.5% 70.2 % 36 3
12 : Semi-Skilled Manual Workers 204 105 51.5% 183 % 37 68
13 : Other Sales and Service Personnel 5 1 200%  60.2% 3 &\\\\\\\\&
14 : Other Manual Workers 237 57 241 % 205 % 449 8

Total 3020 747 247 % 32.2% 971 &\\\\N

Total may not equal sum of components due to rounding.
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Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Summary Report
Date: 2017-12-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 16 0 0.0% 29 % 1] 0

02 : Middie and Other Managers 460 1 0.2 % 2.2% 10 &\\\\\\\\&
03 : Professionals 902 ! 0.1 % 10% s &\\\\\\\\&
04 : Semi-Professionals and Technicians 619 5 0.8% 21% 13 &\\\\\\\\%
05 : Supervisors 6 0 0.0% 43 % 1 &\\\\\\\%
07 : Administrative and Senior Clerical Personnel 249 ! 0.4% 35% ¢ &\\\\\\\\&
08 : Skilled Sales and Service Personnel 192 0 0.0% 1.7% 3 &\\\\\\\\&
09 : Skilled Crafts and Trades Workers 42 0 0.0% 2.1 % 1 &\\\\\\\\&
11 ! Intermediate Sales and Service Personnel 51 0 0.0 % 42% 2 &\\\\\\\\%
12 : Semi-Skilled Manual Workers 204 2 1.0% 3.6% 7 &\\\\\\\\&

13 : Other Sales and Service Personnel 5 0 0.0% 6.0 %

14 : Other Manual Workers 237 0 0.0% 47 % 11 &\\\\\\N
Total 3020 11 0.4 % 23% 87 &\\\\N

Total may not equal sum of components due to rounding.
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Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Summary Report
Date: 2017-12-31

Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers % ! 63%  10.1% 2 &\\\\\\\\%
02 : Middle and Other Managers 460 44 96%  15.0% 69 &\\\\\\%
03 : Professionals 902 123 136%  308% 278 &\\\N
04 : Semi-Professionals and Technicians 619 46 74%  248% 154 &\\\\\%

05 : Supervisors 16 3 18.8 % 3.0% 3

07 : Administrative and Senior Clerical Personnel 249 30 12.0 % 2.7 % 7 23

08 : Skilled Sales and Service Personnel 192 15 78 % 15.1 % 29 &\\\\\\N
09 : Skilled Crafts and Trades Workers 42 0 0.0% 9.1% 4 &\\\\\\\\&

16 : Clerical Personnel 27 2 7.4 % 1.8% 4} 2
11 ! Intermediate Sales and Service Personnel 51 4 7.8 % 6.0 % 3 1
12 : Semi-Skilled Manual Workers 204 3 15% 14 % 3 4]
13 : Other Sales and Service Personnel 5 3 60.0 % 171 % 2

14 : Other Manual Workers 237 4 1.7 % 3.2% 8 &\\\\\\\\&
Total 3020 278 92% 184 % 558 &\\\\N

Total may not equal sum of components due to rounding.

Page 3 of 6 ; in
2018-03-01 Cariadi}
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Esnplpmment and Sosial I st Evelop

Sayplopnt Canads social Canads
Workplace Equity information Management System - Siemens Canada Limited
Workforce Analysis - Summary Report
Date: 2017-12-31
Persons with Disabilities
Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # %o % # #
01/02 : Managers 478 1 0.2% 4.3 % 20 &\\\\\\%
03 : Professionals 902 2 02% 3.8% 34 &\\\\\\%
04 : Semi-Professionals and Technicians 619 1 0.2% 4.6 % 28 &\\\\\\%
05 : Supervisors 18 0 0.0 % 13.9 % 2 &\\\\\\\\%
07 : Administrative and Senior Clerical Personnel 249 0 0.0% 3.4 % 8 &\\\\\\\\%
08 : Skilled Sales and Service Personnel 192 0 0.0% 35% 7 &\\\\\\\\%
09 : Skilled Crafts and Trades Workers 42 0 0.0% 38% 2 &\\\\\\\\%
10 : Clerical Personnel 27 0 0.0% 7.0% 2 &\\\\\\\\&
11 : Intermediate Sales and Service Personnel 51 0 0.0% 56% 3 &\\\\\\\\&
12 : Semi-Skilled Manual Workers 204 0 0.0% 4.8 % 10 &\\\\\\&
13 : Other Sales and Service Personnel 5 0 0.0% 6.3 % 0 0
14 : Other Manual Workers 237 1 0.4 % 53% 13 &\\\\\\%
Total 3020 5 0.2% 4.3 %

129 &\\\\N

Total may not equal sum of components due to rounding.

Page 4 of 6 ' in
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Summary Report
Date: 2017-12-31

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
To give a better understanding of which NOCs are defficient within our organization

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middie and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NGC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 5 of 6 ' in
2018-03-01 Cﬁl’iadi}
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity information Management System - Siemens Canada Limited

Workforce Analysis - Summary Report
Date: 2017-12-31

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National

Page 6 of 6 1 Bl
2018-03-01 Cﬁ,ﬂadﬁ
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

[Siemens Canada Limited] |

|Date: 2018-03-15]

Data from Eirst/Previous Worklorce Analysis
12 '

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

o]
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
[Siemens Canada Limited] |

|Date: 2018-03-15]

Data from Eirst/Previous Worklorce Analysis
12 31

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availabiity®

Table 6: Aboriginal Peoples

Al Employees
[ Representation | _Availabiity*_|
...

Employment Equity Occupational Group (EEOG)

01  |Senior Managers 16 0 0
02  |Middle & Other Managers 480 1 0
03 |Professionals 902 1 0
04 {Semi-Professionals & Technicians 619 5 ¢
05 |Supervisors 16 0 0
06 |Supervisors: Crafts & Trades N/ N/A| 0
07 |Administrative & Senior Clerical Personnel 249 1 0
08 |Skilled Sales & Service Personnel 192 0 0
09 |Skilled Crafts & Trades Workers 42 0 0
10 |Clerical Personnel 27 1 0
11 |Intermediate Sales & Service Personnel 51 0 0
12 {Semi-Skilled Manual Workers 204 2 0
13 |Other Sales & Service Personnel 5 0 0
14 |Other Manual Workers 237 0 0
Total 3,040 1 0

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
[Siemens Canada Limited] |

|Date: 2018-03-15]

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
—-

Data from Subseguent/Current Workforce Analysis
' 0 0

All Employees

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

All Employees

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
[Siemens Canada Limited] |

|Date: 2018-03-15]

Data from Eirst/Previous Worklorce Analysis
12 31

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availability®

Subsequent/Current Workforce Analysis
All Employees
[ Representation | _Availability*
& & | %

Employment Equity Occupational Group (EEOG)

01/02 Managers 496 1
03 {Professionals 902 !
04 {Semi-Professionals & Technicians 619 1
05 |Supervisors 16 0
06 |Supervisors: Crafts & Trades N/A N/A
07 |Administrative & Senior Clerical Personnel 249 0
08 |Skilled Sales & Service Personnel 192 0
09 {Skilled Crafts & Trades Workers 42 0
10 |Clerical Personnel 27 0
11 |Intermediate Sales & Service Personnel 51 0
12 {Semi-Skilled Manual Workers 204 0
13 |Other Sales & Service Personnel 5 0
14 |Other Manual Workers 237 1

Total 3,040 5

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
[Siemens Canada Limited]
{Date: 2018-83-15]

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Bull-time / National | Part-time / National
All

Women Monmen
Employees Employees
Promoted P Promoted

| ¢ @ ¢ | 85 | 4

All Al Al

Monien

Employees
i Terminated

| % | ¢

Senior Managers
02 [Middie & Other Managers

03 [Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers

Total

Do oD DT DD

==

@I D D D O O DD o D ooh gD
SIS D D O & O D o D D DD O
Sl & © o @ o D D5 O D s O oo O

0
0
0
0
0
0
0
g
0
L
0
0
0
0
0

@l S o S g b 28 e o o B o s
DI DD D DD D DD DD DD
Dl © & & S 5 o & 5 O o o o

===

Page 5 of 38

004807



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
[Siemens Canada Limited]
{Date: 2018-83-15]

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Eull-time / National | Part-time / National
All .

Aboriginal

‘Table 6; Aboriginal Peoples
Bull-time / National | Part-time / National
All

Abariginal Al Aboriginal
Employees Peoples Employees Peoples
Promaoted Promoted Promoted Promoted

| & @ ¢ | 8 | ¥

0

Table 1: Aboriginal Peoples

ull-time / National | Part-time / National

B
Al Aboriginal Al Abuoriginal
el ted

Employees Peoples Employees Peoples
Terminal Terminated | Terminated | Terminated

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O
@IS D D D O O DD o D ogn D
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

[Siemens Canada Limited]

[Date: 2018-03-15}

04

08
09
10
i1
12
13
14

Senior Managers
Middie & Other Managers

Professionals

Semi-Professionals & Techniciang
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data
MM

Data from Form 4 - Employees

Lable 3: Persons with Disabilities

Eull-time / National | Part-time / National
All . Al

Total

Hired
y y { y

S D D D g O gh OB b 3 b o 2D O

Data from Form 5 - Emplovees

Promoted

{

‘Table 7: Persons with Disabilities

Full-time / National | Part-time / National

O IG BD BN 0 gD 0D S BN Gh i e i

{ {

Dl o & s & 05 o b o D s o o o

Data from Eorm 6 - Emplovees

1erminated
d $ ¥

Employees

=

-
o

DS o

Table 11; Persons with Disabilities

Full-time / National | Part-time / National
Al Al

\

Do oD DT DD

=

-
=

===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
[Siemens Canada Limited]
{Date: 2018-83-15]

MM

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Table 4: Members of Visible Minorities ‘Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O
@IS D D D O O DD o D ogn D
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 3: Goals
{Siemens Canada Limited]
{Date: 2018-03-15]

Data for First/Previous Goals
A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U

From Flow
£ From From Data . From . From From (K- M
H. ata . “guivale: X A - e e - Mo W {C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)

;\miysixr

M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table I: Women
First/Previous Short-icrm Goals

- ) Turnover (Replacement ot
Terminated Emplisers) W Wﬁﬁ
MM% y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears ? m Years
W17-12:31 ey | 0 ‘M"z 2017-12-34 e} 2017 2020
Nears Ym& Noars

“-“ % '““-

Senior Managers ~HG0.0%, D.4% 0 G 040% ’” A% 2 2 3/,5% 3/“5"’
02 Middle & Other Managers 48(? ~100.0% i i 0.0% 27 38 as 19% 5 38.9% 52 ~86 19.5% 214%
03 [Professionals 9021 -100.0% {4 0.0% 1 & 202 0% il 27.4% -4 -42 22.4% 22.4%
04 [Semi-Professionals & Tech 5191 ~1000%% Ay 3 244 52 2% i} 19, ”% Ryl -64 A% 1.6%
05 6] -100.0% 0.0% 0 i 11 {10% &} 68 8% 6H8.8%
06 N/A 0.0% ALUE! 0.0% VALUEY  #VALUE! NiA i3 FALUEN 4 }‘\f #VALUE! #VALUE!
07 [Administrative & Sr Clerical 2490 -100.0% 0 0.0% 0 0 146 0% 0 58.6% 58.6%
08 [Skilled Sales & Service 1921 -100.0% 14 4.0% 37 51 17 6.5% 3 8.9% 13.6%
09 [Skilled Crafts & Trades 420 -100.0% 0 0.0% 4] 1] 3 0.0% 0 A% TA%
10 [Clerical Personned 27 100400 4 A1 § 5 13 6.5% 3 48.1% 48, 1%
11 Hntermediate Sales & Service Stp -100.0% {3 0.0% 10 10 3¢ 6.5% b E 76.5% F06%
12 |Semi-Skilled Manual 204)  -100.0% {3 0.0% {) & 103 {1.0% 3 R 68 68 51.5% 51.5%
13 [Other Sales & Service 3 -1000%% O [ER129 ) 4] t 0.0 ¢} 64.2% -2 -2 20.0% 20.0%
14 1Other Manual Workers 2370 -160.0% { 0.0% 0 ] 57 {1.0% 8] 20.5% 8 24.1% 24. 1%
Total 3.040)  -100.0% 0 (L% 0 1] 747 .05 0 32.2% -232 -232 24.6% 24.6%

-1y x 100,

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"}

Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current

* Workforce Analysis}+ 2y x 100,
Table 2: Women

Conments

—-—-
01 |Senior Managers 0 0 ...
02 Middle & Other Managers i3 32.‘3 0 3R89 (}ﬁeﬂ not 4 high gmwtb of turpover projected & considering position location, short term goal 15 to hire at rate of present availability. Long term goal is 1o have total EEOG population at market ava
03 [Professionals - 00 0 gm i
D4 [ Semi-Professionals & Tech 48 197 0
05 [Supervisors : - 4 e ... - = @ @@ @@ @@
06 5t Crafts & Trades | AVALUE! 0.0 0 0.0/Not n appliceble job code fn Siemens Camadabpoeed
07 L Administrative & S Clerical 0 0.0 0 | 2 .
08 [Skilled Sales & Service i4 22 0
09 [Skilted Crafts & Trades 0 0.0 0
10 [Clerical Personned 3 6R.6 0
11 Hntermediate Sales & Service 3 50.0 0
12 [Semi-Skilled Manual b 0.0 0 gap,
13 [Other Sales & Service 0 0.0 0 0.01No gap. Continue to munitor,

004811
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{Siemens Canada Limited]
{Date: 2018-03-15]

13 other Mamal Workers
Toul o9 o = - =
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Federal Contractors Program Achievement Report

Part 3: Goals
{Siemens Canada Limited]
{Date: 2018-03-15]

Data for First/Previous Goals
A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U

From Flow
£ From From Data . From . From From (K- M
H. ata . “guivale: X A - e e - Mo W {C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)

;\miysixr

Aborisinat Peaples

. . 3¥m{§ﬁm
W U Hire izm I
Terminated Emplisers) W Wﬁﬁ
MM% y@g&@g&m Prosent Gap . &Wmmixﬁ
Hears Years
W17-12:31 ey | 0 ‘M"z 2017-12-34 e} ﬁm 2017 2020
Nears Ym& Noars

“-“ % '““-_

Senior Managers ~HG0.0%, D.4% 0 & 040% (?,f)" b ()J',l"

02 Middle & Other Managers 48(‘1 ~100.0% 12 0.0% 27 39 1 19% () 1(} [ 0.2% 0.4%

03 [Professionals 9021 -100.0% {4 £.0%% 644 b4 i 23.8% 1 b & .1% 0.7%

04 FSemi-Professionals & Tech 6191 100404 Ay 3 244 5 0.2% 4] 13 5 £.8% £.24%

05 6] -100.0% 0.0% 15 15 [} 31.3% ¢ 1 ] 0.0% 6.3%

06 N/A 0.0% 0.0% #VALUEN  #VALUE! NiA .08 FALUEN #VALUE! ! A #VALUE! #VALUE!

07 [Administrative & Sr Clerical 2490 -100.0% 0.0% 294 294 | 39.4%, I 9 3 0.4% i

08 [Skilled Sales & Service 1921 -100.0% 0.0% 37 5t 4 6.5% 0 4 t 0.0%

09 1Skilted Crafis & Trades 420 -100.0% 0 0.0% i 8 1] 6.5% 0 1 ] L.0%

10 [Clerical Personned 270 100400 ¢ A1 § 3 i 6.5% O O & 3.7%

11 Hntermediate Sales & Service Stp -100.0% O 0.0% 10 10 4] 6.5% ¢ 2 1] 0.0%

12 [Semi-Skilled Manual 2047 -100.0% {3 £.0% 43 40 2 ©.5% { 5 t 1.6% .

13 [Other Sales & Service 3 -1000%% 121529 i i 0 6.5% ¢} g 0 0% (12139

14 [Other Manual Workers 2370 -H0.0% i 0.0% 46 46 4] 6.5% 0 11 2 0.0% 1.8%
Total 3.040)  -100.0% 0 (3.0% 0 1] 11 .05 0 39 i 2.3% -39 -5 (L.4% 0.4%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Senior Managers a9 .

02 Middle & Other Managers 1 22 0

03 [Professionals 6 10 0

04 FSemi-Professionals & Tech 3 2 0

03 Supervisors 1 4.1 0

06 : Crafis & Trades | #VALUE! 0.0 0

07 [Administrative & S Clerical 3 1.0 0

08 [Skilled Sales & Service 1 i 0

09 [Skilted Crafts & Trades 0 2] 0

10 [Clerical Personnel 0 36 0

11 Hntermediate Sales & Service 0 4.2 0

12 {Semi-Skilled Manual i 16 0 by pe pupu
13 [Other Sales & Service 0 6.0 0 & {} Due o &s@zﬁe]xmﬁamaummatm;_ new srowth unbibely. Short term poal dependant on real temover, Lone term voal 1o have total BEOG population at ﬂmket availability,

004813
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Federal Contractors Program Achievement Report

{Siemens Canada Limited]
{Date: 2018-03-15]
14 [Other Manual Workers Due to digitalization automation, new erowth unlikely, Short tenm goal dependant on real urmover. Long tenn goal to huve total EEOG population al market svailability.
Total

004814
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Federal Contractors Program Achievement Report

Part 3: Goals
{Siemens Canada Limited]
{Date: 2018-03-15]

Data for First/Previous Goals
A B C D E ¥ G i bl K i M N g fop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
: H ata . “quivale: Fx ) - e . MOy (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + Ko (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
‘Fable 5: Persons with Disabilities
First/Previous Short-icrm Goals

Persons with Disabilities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary ? m Years
2371238 Annnally : 3 2017-12-31 4 24T 2020
Nears Ym& Noars

'““-

“-“ %

2iManagers 4061 -10000% 43 I 2.400% 2 -l A% ~2('? «]9
03 [Professionals 902 -100.0% 644 H44 2 23,8% 1 33 24 3.8% =32 -3
04 [Semi-Professionals & Tech 619 -100.0% 4 245 i 4.2% il 34 1t 4.6% -27 -28
05 Supervisors 16)  -100.0% 15 I3 o 3L 4] 2 2 39 -2 0
06 Supery Crafts & Trades NfA 4.0% EVALUEN  #VALUE! NiA .0%] EVALUEN #VALUEY sVALUE! EVALUE!N #VALUE! =
07 [ Administrative & Sr Clerical 2491 -100.0% 0 0.0% 294 294 0 39.4% 0 & 160 -8 2 0.0%
08 ISkilfed Sales & Service 192 -1000% 14 0.0% 37 51 6.5% 0 7 2 -7 -5 6.0%
09 [Skilled Crafts & Trades 420 -100.0% i} 0.0% 8 ] (4] 6.5% 0 2 0 -2 -2 0.0%
10 [Clerical Personnel 27) -100.0% 0 0.0% 3 3 1] 6.5% 0 2 ] <2 -2 L.0%
11 Hatermediate Sales & Service S1p 0 -10040% 4 0.4% jEY) 1 i 6.5% O 3 I -3 -2 0.0%
12 [Semi-Skilled Manual 2041 -100.0% {3 0.0% 40 40 4] 6.5% ¢! 1y 2 -6 -8 0.0%
13 [Other Sales & Service 5P -H0.0% O 0.0% 1 H 1] 6.5% 0 0 [ & 0 0.0%
14 1Other Manual Workers 237 -10040% A 46 46 t 6.5% 0 12 2 -12 -16) {1.4%
Total 30401 -1060.0% 0.0% i S {1.0% -126 -126 0.2%

- Frs 160,
{{Total number of cmplovees from Previous Workforce Analysis + Total nussber of employees from Current

Previous number of employees from Workforee Analysi
Terminated part-time employees from Flow Data Analysis) +

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal

Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) +

2y x 100,

‘Fabie 6; Persons with Disabilities

Persons with iiieﬁ
Comments
—-“-

01702 Munagers 4.3 Given not a high srowth or trnover projected & position location, short term poal i o hire al rate of present availability. Long term goal i3 1o have total EEOG population at market availtbilivie,
03 [Professionals 3 815hor ferm achicvement will depend lareely on turmover rate staving similas 1o projecied rate. Lone term poal 1o have total EEOG population at market availubility,
04 [Semi-Professionals & Tech 0 4.61Short term poal s to hire ai rate of present availability. Long term goal 18 to have total EEOG population at market availabilty 6.

13 9 5hort e achivvemont will dyy
.01 Mot an applicable job code 1 Siemens Canady i_mmm

population at market availabili

03
06

Supervisors
Supervizors: C

afts & Trades

07 [ Administrative & Sr Clerieal 3.4 Due o dighalization/automation, new provah unlikely. Short tenm goal dependant on real tumover, Long leom goal 1o have total EEOG population at market availabiliny,
08 iSkilled Sales & Service 381 Used ave. turnover rate. Short feem goal will largely depend on real furnover. Long term goal to have total EEOG population at market availability

09 [Skilfed Crafls & Trades 3.8 Due to disitalization automation, new growth unlikely. Short lerm poal dependant on real imover. Lone term zoal 1o have total EEOG population al market availability.
10 [Clerical Personnel 2.401Due w digitalization agtomation, new prowth unlikely, Short tenn goal dependant on real turnover. Long tenm goal to have wtal EEOG population at market availability,

5.61Due to divitalization/automation, new growth unlikely. Short term goal dependant on real turnover. Long term goal o have total EEOUG pupulation at market availubility,
4 81 Due to digialization automation, new prowth unbibely. Short tenm poal dependant on real turmover, Long term voal (o hove totad BEO population al markel svailobiliy

i1 Hntermediate Sales & Service
12 [Semi-Skilled Manual

e e

13 [Other Sales & Service 6,31 Due o digitadization aotomation, new prowih unlikely, Short tenm posl dependant on real irmover. Long tenm goal o have wotal EEOG population st ket availubility,
14 1Other Manual Workers .
Tou ool of o0 004815
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Federal Contractors Program Achievement Report

Part 3: Goals
{Siemens Canada Limited]
{Date: 2018-03-15]

Data for First/Previous Goals
A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U

From Flow
£ From From Data . From . From From (K- M
i H it X 3 ale 2 x O - . N ) Y (O
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)

;\miysixr

M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
Table 7: Members of Visible Minorities
First/Previous Short-icrm Goals

Members of Visible Minorities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary ? m Years
2371238 Annnally : 3 2017-12-31 4 24T 2020
Nears Ym& Noars

“-“ % '““-

Senior Managers ~HG0.0%, 0% 3' 1 6.3% 0 Zﬂ P ~1 »E (a}% ﬁ.i“

02 [Middle & Other Managers 48(‘1 -H.0% 12 8.0% 27 39 44 19% 3 F5.0% =28 =27 9.2% 9.6%

03 [Professionals 9021 -100.0% 0 .09 644 (2% 123 23.8% 88 30.8% -155 -43 13.6% 25.8%

04 [ Semi-Professionals & Tech 6191 ~100.4% {41 4 245 46 0.2% 0 "4 8% ~108 ~106 7.A4% 12.4%)

03 16 -1(0.0% 3.0% 0 i 3 {10% ) 3% 18.8%,

06 NA 0.0% ALUE! 0L0% VALUE!Y  #VALUE! NiéA i i Y #Vall P'

07 [Administrative & Sr Clerical 2490 -100.0% 0 B.0% 0 0 30 0.01% 0

08 Skilled Sales & Service 1921 -100.0% 14 0.0% 37 5t 13 6.5% 3 . 7.8

09 1Skilted Crafis & Trades 421 -1060.0% O .09 & k3 & £.5% 0 S1% -4 -3 £.0%

10 [Clerical Personnel 270 -H00.0% 0 0.4% 0 0 2 041% 0 1.8% 2 2 7.4%

11 Hintermediate Sales & Service S -100.0% g 8.0% 0 0 4 0% 0 6.0% 1 1 T8

12 {Semi-Skilled Manus} 204)  -100.0% 0 0.0% [0 1] 3 0.0% 0 1.4% [ 8 1.5% B

13 1Other Sales & Service 3 -10040% g 121229 0 4] 3 0.4% 0 7.1 2 2 H0.0% B

14 [Other Manual Workers 2370 -100.0% O 0.0% 46 46 4 6.5% 1 3.2% -4 -4 1.7% 1.7%
Total 30400 -100.0% 0 (L% 0 0 278 {1L.0% 0 18.4% -281 -281 9.1% Q1%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,

Caleulated by using the following formula: { Terminated full-time employees from Flow Data Analysis +
2y x 100,

Terminated part-time employees from Flow Data Anabysis) -+ ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

Workforce Analysisy+

‘Table 8: Members of Visible Minorities

' mmixm of Visible Minorities |
| Shortterm Goals | Long-term Goals | Comments
—-—-

01 [Senior Managers 101 0 1611 Given not a hivh growth or timover projected & posilion location, short tenm goal 1 1o hive at rate of prosent mvailability. Long term voal i 1o have wial EEOG population at market avaiibiltngds,

02 Middle & Other Managers (z 150 0 12 i1 Given not 4 hich prowih or tmover projected & position location, short term poal B 10 hire ai vate of present availability. Long tenm poal 18 1o e tonad BEOL population ot market avaiibnlny?

03 [Professionals 198 308 0 i

04 FSemi-Professionals & Tech al 248 0 2 RiGivennota iztgi; gmmi; oo projected, short ferm gmﬁ 15 1o hure at rate of present avatlability. Long leom goal is to luve B ion populabion st market avatlabiliye,

05 |Supervisors s o 4 oW - - - - - - - - - - @
06 s:Crafts & Trdes | #VALLEHL 000 o oGl @CowewwCl0itond -
07 | Administative & Sr Clerical ol 00 o @ ooNmGmmeewi
08 smuui Sales & Service 8 13,1 0 151 Used ave troover vate. Shont term ponl will Lareely depend on redd tumover Long tenm soal 1o have otal EEOG population at market availabiling

09 [Skilted Crafts & Trades i 9.1 G 9.1 | Due to divitalization/automation, new growth unlikely. Short term goal dependant on real turnover. Long term goal to have total EEOUG pupulation at market availubility,

10 |Clerical Personnel g 0.0 0 ...
11 Jmtermedint Sales & Service s . 4 Ned e
12 |Semi-Skiled Manual of o0 o ooGmpcommmemoe. -
13 [Other Sales & Service 0 0.0 0 0.01No gap. Continue to munitor,

004817
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{Date: 2018-03-15]
14 [Other Manual Workers Diie to digitalization/auiomation,

new srowth unlikely, Short tenm voal dependant on read tumover. Long tenm poal to huve total EEOG population ot murket availabiliny,
Total

004818
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Federal Contractors Program Achievement Report

Part 3: Goals
{Siemens Canada Limited]
{Date: 2018-03-15]

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table Y: Women
Subseguent/Current Shoriterm Goals

?M]:Wi ; - Projected
9 | egquired o Projeciud Poount
= 3
M - Prosent Gap Reprosemtation in 3
Yeamrs - - . ! ! Nears
-- .
Noars
#

| % | & 8 L 8 L 0% L 0% L 8 @ B 1 %
£ 41

01 [Senior Managers ap 10000 G 0.0%, i‘ 0 () 0400 0 & (1.61% it #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 0 G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i } £ .05 0 ] i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 0.0% 0 (0.0% 0 1] 1] 0.0% 0 0 4] 0.0% 0 3} #DIVi!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 0% 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {1.0% 0 i} 0 0.0% ¢ 4 2V
09 1Skilted Crafis & Trades 0] -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 6.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] #DIV!
12 |Semi-Skilled Manual 4f  -100.0% i 6.0% { & 1 0% 0 ] & (X2 { 1 #DIV ’O’ #DIVAN
13 1Other Sales & Service 0 ~10049 O [ER129 { 4] 0 [IREN 1] 6 & [IX1049 {t ] ZDIVAY DIV
14 1Other Manual Workers 0] -100.0% i 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIO!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 10: Women

Senior Managers
02 [Middle & Other Managers

04 [Semi-Professionals & Tech
03 [ Supervisors

06 | Supervisors: Crafis & Trade
07 PAdministative & Sr Clerical
08 [Skilled Sales & Service

09 [Skitted Crafts & Trades

10 [Clerical Personne!

i1 Hitermediate Sales & Serviee | £ }
12 Semi-Skilled Manual - : .
13 [Other Sales & Service

14 [Other Manual Workers 004819

Page 17 of 38



Federal Contractors Program Achievement Report

{Siemens Canada Limited]
{Pate: 2018-03-15]
Total - = g
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Part 3: Goals
{Siemens Canada Limited]
{Date: 2018-03-15]

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 11: Aboriginal Peoples
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Aborisinat Peaples

-

e
m *rmgm Emphiensy g(;;;%f - o Gup| Proiected - W s

N Avuilabiliey Laap Reprosentinnn e
Over 1 Ners

--
e
01 [Senior Managers ap 10000 G 0.0%, i‘ 0 D 0400 0 & i (1.61% it o #DIVA #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 4] G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & 1] .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} i 3] (0.0% ¢ 4] #DIVIO!
06 0 0.0% 0 (.08 {3 1] 1] 0.0% 0 0 4] 0.0% 0 3} #DIVi!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 00% 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {1.0% 0 i 0 0.0% ¢ 4 #MVIO!
09 1Skilted Crafis & Trades 0] -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 0.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] #DIV!
12 |Semi-Skilled Manual 4f  -100.0% i 6.0% { & 1 0% 0 i & (X2 { ] #DIV ’U’ #DIVAN
13 1Other Sales & Service 0 1004805 O [ER129 { 4] 0 [IREN 1] 6 & [IX1049 {t ] ZDIVAY DIV
14 1Other Manual Workers 0] -100.0% i 0.0% 0 ] 4] {1.0% ¢ i 0.0% 0 4] DIV #DIVIO!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 12: Aboriginal Peoples

Comments

Sendor Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
03 [Supervisors

06 {Supervisors: Crafts & Trades |
07 PAdministrative & Sr Clerical :,
08 [Skilled Sales & Service
09 ISkilled Crafts & Trades
10 [Clerical Personmel

i1 Hatermediate Sales & Service | . .
12 |Semi-Skilled Manual 0 -
13 {Other Sales & Service 004821

j4 HOther Manual Workers
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Part 3: Goals
{Siemens Canada Limited]
{Date: 2018-03-15]

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Jx P iData Entryi Workforce Workforce! O) - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 13: Persons with Disabilities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Persons with Disabilities

3¥m{§ﬁm
Turnover {Hepdacement of ires l N
Hears - ? m Years
Noars

'“ -

0102 Managers ap 10000 G B.0% 0 0 i 04005 & 4} %% ('? () ‘[)[‘V tEH _‘»[)1\,’ (i
03 [Professionals 6] ~100.0% o 0.0% 0 1] 4] 0% () i 0 G.0% & 4] HDIV/! DIV
04 [Semi-Professionals & Tech G -100.0% 6 6.0% i 0 1] 0% 0 63 4] X339 { 0 #DIVO! #DIVAN
05 FSupervisors 0] ~10049 O 12129 { 4] i [IREN 4] 6 i G {t i EDIVAY VA
06 Supery Crafis & Trades il {1.0% {1 0.0% 0 i [ {10% 4] it 3] 0.0% 0 [ #DIVA!
07 [ Administrative & Sr Clerical 0 ~100.0% 0 (0.0% O 1] 1] 0.0% 0 O 4] 0.0% [ i} #DIVI!
08 [Skilted Sales & Service 0] -100.0% 0 0.0% 0 0 1] 0% 0 0 [¢] (.0% [ 0 #DIVIO!
09 [Skilled Crafts & Trades 0] -100.0% i 0.0% 0 0 (4 {1.0% 0 i} 3] 0.0% ¢ 4 2V
10 HWlerical Personnel 0 -100.0% ( 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
11 Hatermediate Sales & Service ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #DIVA
12 [Semi-Skilled Manual 6] ~100.0% 0 0.0% 0 1] (4] 1.0% 0 i 0 GL0% & ] #DIV/0!
13 [Other Sales & Service 0] -100.0% i 6.0% i & £ .0% 0 i & (X2 { 1 #DIV ’O’ #DIVAN
14 [Other Manual Workers 0 100405 [ A i 4] ] 0.0 0 0 €.0% it i EDIVAY SDIVAY

Total 0] -100.0% 0.0% {1.0% } 0.0% 0 4] DIV #DIVIO!

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Previous number of employees from Workforee Analysis)™ - 11 1 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

Table 14: Persons with Disabilities
Comments
Z %

0102 Managers

03 [Professionals

04 [Semi-Professionals & Tech
03 | Supervisors

06 FSupervisors: Crafts & Trades |
07 [ Administrative & Sr Clerieal |
08 [Skilled Sales & Service
09 [Skilted Crafts & Trades
10 [Clerical Personne! _
i1 Hntermediate Sales & Service |
12 [Semi-Skilled Manual '
13 [Other Sales & Serviee L. | 00 4 08

14 {Other Manual Workers | - : . _ _ _ _ _ _ _ _ __ _ @ @ @
Total 004823
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Part 3: Goals
{Siemens Canada Limited]
{Date: 2018-03-15]

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

‘Table 15: Members of Visible Minorities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Members of Visible Minorities

e e
*’i‘m‘a&m&m@a&} Heived - e Gup| Proiected Pront ka
e ;mﬁ Avuilabiliey Laap Reprosentinnn ! e
Noars
g

| % | & B 8 L % | %
£

01 [Senior Managers ap 10000 G 0.0%, i‘ 0 () 0400 0 & (1.61% it o #DIVAY #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 0 G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i } £ .05 0 ] i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 0.0% 0 (0.0% 0 1] 1] 0.0% 0 0 4] 0.0% 0 3} #DIVi!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 0% 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service 0] -100.0% i 0.0% 0 0 (4 {1.0% 0 i} 0 0.0% ¢ 4 2V
09 1Skilted Crafis & Trades 0] -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] HEDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #DIVA
11 Hntermediate Sales & Service 6 -100.0% 0 6.0% 0 1] 4] {10% 0 {3 4] GL0% & 4] #DIV!
12 |Semi-Skilled Manual 4f  -100.0% i 6.0% { & 1 0% 0 ] & (X2 { 1 #DIV ’O’ #DIVAN
13 1Other Sales & Service 0 ~10049 O [ER129 { 4] 0 [IREN 1] 6 & [IX1049 {t ] ZDIVAY DIV
14 1Other Manual Workers 0] -100.0% i 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIO!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

‘Fable 16: Members of Visible Minorities

Members of hsx‘izlf Minorities
crm ﬁaﬂ@ Comments

01 [ Senjor Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
03 [Supervisors

06 {Supervisors: Crafts & Trades |
07 PAdministrative & Sr Clerical :,
08 [Skilled Sales & Service
09 ISkilled Crafts & Trades
10 [Clerical Personmel

i1 Hatermediate Sales & Service | . .
12 |Semi-Skilled Manual 0 -
13 {Other Sales & Service 004824

j4 HOther Manual Workers
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_ Federal Contracters Program Achievement Report
Part 4: Results - Women

[Siemens Canada Limited]
[Date: 2018-03-15]
LA B Pt p ¢ E ¢ F ¢ G ¢ H ;1 ¢ K P B ¢ M N 0O ¢ P ¢ @Q ¢ R ¢ 8§ ¢ poi 4 ¥V LW P X Y
Part Part 1: Pare 2t Pari 21 Part 22
: . G . L bare 70 Flow Yo Py agt T Flow
Thata sources: Workforee b 200 D worktonee ) D59 E-u Eeon Howban i X fgpgesel  pon IRt bt TPt el oy P IR b bt VY fogre el vex
: % 106 B 100 X et N ¥ HK Data Analysis Hud Dty Anabysis L
Anulysis Analysis Anglysis Agwalvgis Asalvsis

Temmat}mts

Al
o
e 8 P v L om e | e x| m e
2

., 2017 16 g 3735 74 4 2 1369
01 §Senior Managers - § ; . \ -
0 ] ] 0.6 0.6 ) ) a.0 4 [} 0.0 O { 0 i {10 O ¢ i { 0.4 {} ]
o Middle & Other 27 480 95 19.8 89 187 -92 0.9
| Managers } 0 i 3.0 (1.4 & & (X1} 4 & 0.0 [ {3 0 ] (.0 1] 4] { { 4.0 {3 ]
. o 2017 902 202 224 271 244 -42 82.6
3 | Professionals - . - . . ;
0 ] 9 {16 [151] ) £ 4.0 4 ¢} 0.8 & { 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2017 619 32 8.4 10.7 122 =70 42.6
- {Technicians 0 o o 0.0 0.0 0 0 0.0 0 o 0.0 0 0 0 0 10 1 0 0 0 0.0 {1 0
el . 217 16 11 688 610 14 i 112.7
05 {Supervisors .
{ i} & {10 (.0 & il 0.4 ¢ ¢ 0.8 { {3 {y 1] 0.0 0 4] 4 0 0.0 g 1]
06 Supervisors: Crafis & | 2017 NiA NiA 0.0 NIAD SHaE L R 0.0
Trades 0 i} i} (.0 0.0 i & 4.0 (3 [ 0.0 0 0 0 il L0 0 G i O 00 {} [i]
Part 2; Flowe E+Dx Part 3 E-x Part 31 W E Pt B e EeKx Pared i
Pt saurees: Dt Analysis 190 Cioals £00 Geats 11 IR0 B dbeab £ Geals |7 MAI00

{ 4 ¢ 4 M 4 & 3 1 1 {
New Entrants

Year
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_ Federal Contracters Program Achievement Report
Part 7: Results - Members of Visible Minorities

[Siemens Canada Limited]
[Date: 2018-03-15]
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

[Siemens Canada Limited]

[Date: 2018-03-15]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[] Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[] Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[1 Adjusted survey results to reflect hires, promotions and terminations.

[] Updated the workforce analysis to reflect new hires, promotions and terminations; any changes

employees made to their self-identification questionnaires; and any revisions made to the availability

estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

L

[] Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[71 Ensured that any new gaps identified are addressed accordingly.

[] Maintained appropriate records in all required areas.

Other measures:

[] Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

Consulted employee/union representatives on communication and implementation of employment
equity.

O Ooood o
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

O gooo O

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impact of economic and industrial conditions on the organization.

[ ] Any reorganization or other corporate structural changes.

[]  Acquisitions, mergers or transfers of employees.

[7] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[7] Strikes (include dates, the number of employces affected and the occupational groups of those

employees).
[1 Other.
Additional Details

Please provide any additional information (optional):

Page 38 of 38 004840



Information from this questionnaire will allow Siemens to track training opportunities, promotions and
employee retention in order to identify and remove barriers to employment and advancement. With your
consent (see Section E below), it may also be used by the employment equity contact for human resource
management purposes. This includes referral for training and developmental assignments and special
programs.

You have the right to review and correct information relating to you at any time and you can be assured

that the information will not be used for unauthorized purposes. Completion of this form is voluntary.

Please note that a person may belong to more than one designated group. Thank you for your

collaboration.

Option #1

| choose to identify myself in the following questions Yes [ ] No []

A Employee Number

' Family Name Given Name
Male [} Female ]

B. Persons with disabilities are those that have a long-term or recurring physical, mental,
sensory, psychiatric or learning impairment and who consider themselves to be disadvantaged
in employment by reason of that impairment, or believe that an employer or potential employer
is likely to consider them to be disadvantaged in employment by reason of that impairment.
This also includes persons whose functional limitations owing to their impairment have been
accommodated in their current job or workplace.

Yes No
Based on this definition, are you a person with a disability? ] ]

C. An Aboriginal person is a North American Indian, Métis, or Inuit and/or a Treaty Indian or a
Registered Indian and/or member of an indian Band/First Nation.

Yes No
Based on this definition, are you an Aboriginal person? ] ]

D. Members of visible minorities are persons, other than Aboriginal peoples, who are non-
Caucasian in race or non-white in colour, regardless of birthplace.

Based on this definition, are you a member of a visible Yes No
minority group? 7 ]

E. Do you agree that this information may be used Yes No
for human resources management? 1 O

Qption #2

| do not wish to identify myself in this survey Yes [ JNo []
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Siemens Canada Limited

Primary Location: Oakville, Ontario

staff across Canada in 52 different locations.

Organization Overview:
NAICS # 8113

Number of Employees: 3020 permanent (3198 total including temporary)

Workforce Analysis / Forms were not made visible to ESDC — unable to determine distribution of
employees by province. However, Siemens’ website does indicate that they operate and employ

Siemens is a large producer of energy efficient, resource saving technologies. They supply gas
and steam turbines for power generation and power transmission. Siemens is also a provider of
medical imaging and laboratory diagnosis equipment.

Key Dates — First Year Assessment

Initiated: March 10", 2018
Received: March 15%, 2018
WFA: December 31%, 2017

COLLECTION OF WORKFORCE INFORMATION

# %
Number of Surveys Handed Out: 3198
Number of Surveys Returned: 1673 67
Number of Completed Surveys Returned: | 1673 = 67

X The questionnaire includes appropriate definitions.

The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

The questionnaire has an employee identifier.

The questionnaire includes a question on gender if this information cannot be obtained
from payroll or personnel records.

X The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is voluntary.

X

Employment and ) Ernpsdod ot
Social Development Canade  Développemant sucial Canada

The questionnaire indicates that the information gathered is confidential and will only be
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shared with others within the organization in order to carry-out employment equity
obligations.

X The questionnaire indicates that employees can update or change information about
themselves at any time

Observations:

The employer was only able to achieve a 67% response rate even after doing follow up emails
and encouraging employees to self-identify. The self-identification questionnaire is now being
provided in the hiring package for all new hires, so they feel confident that any new staff will
complete the survey at the time of hiring. Follow-up strategies were also discussed with the
Human Resources Advisor in charge of the file. They plan to continue to follow up with staff
who have not completed the survey to help raise the response rate and have current
employees self-identify in one of the four designated groups.

WORKFORCE ANALYSIS & GOAL SETTING

X The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external availability
estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

X The organization appears to have properly coded its positions using the 2011 National
Occupational Classification {(NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

X The organization has demonstrated that it has considered the following in setting its

short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each occupational
group where a gap was identified.

X The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations:

Given that Siemens Canada Limited received a low response rate following the survey of their
workforce, they have commented on their Achievement Report that even in EEOG’s where no
gaps are currently being identified, they plan to monitor and ensure that they are still hiring
staff from the four designated groups within Labour Market Availability in those groups.

Due to the low response rate from their survey, Siemens Canada Limited understands that they
may not have had an accurate representation of their workforce. The organization has agreed
to set both short term and long term goals at labour market availability in all EEOG’s where
gaps were present.

e
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SUMMARY OF GOALS

Women
Workforce Analysis Results Goals
Short- | Long-
. . term | M | pepresentation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3  vyears
years) or
more)
# | Description # % % % %
2 | Middle & Other Managers -84 38.9 38.9 20.7 38.9
3 | Professionals -42 27.1 271 22.4 27.1
4 | Semi-Professionals & Technicians -70 19.7 19.7 8.4 19.7

Administrative & Senior Clerical

Personnel

| 273

8 | Skilled Sales & Service Personnel -35 27.3 27.3 8.9
10 | Clerical Personnel -6 50.0 50.0 48.1 68.6
13 | Other Sales & Service Personnel -2 50.0 50.0 20.0 60.2

Observations:

Although there is a gap of -69 in EEOG 07, Siemens Canada already has a representation of over
50% in this group. Therefore, no goal has been set for EEOG 07. Similarly, although availability is
higher in EEOG’s 10 and 13, goals were appropriately set at 50% so not to encourage the
occupational clustering of women in these occupations and to ensure that they are inclusive of
all genders.

Employment and Ermpsiol st
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Aboriginal Peoples

Workforce Analysis Results Goals
Short- | Long-
X ) term | term Representation | LMA
Employment Equity Occupational Group | Present 3
(EEOG) Gap (1to3  years
years) or
more)
# Description # % % % %
5 | Middle & Other Managers -9 2.2 2.2 0.2 2.2
3 | Professionals -8 1.0 1.0 0.1 1.0
4 | Semi-Professionals & Technicians -8 2.1 2.1 0.8 2.1
5 | Supervisors -1 4.3 4.3 0.0 4.3
Administrative & Senior Clerical
7 -8 3.5 3.5 0.4 3.5
Personnel
8 | Skilled Sales & Service Personnel -3 1.7 1.7 0.0 1.7
9 | Skilled Crafts & Trades Workers -1 2.1 2.1 0.0 2.1
Intermediate Sales & Service
11 -2 4.2 4.2 0.0 4.2
Personnel
12 | Semi-Skilled Manual Workers -5 3.6 3.6 1.0 3.6
14 | Other Manual Workers -11 4.7 4.7 0.0 4.7
Members of Visible Minorities
Workforce Analysis Results Goals
Short- | Long-
term | term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap | {1to3  vyears
years) or
more)
# Description # % % % %
1 | Senior Managers -1 10.1 101 6.3 101
2 | Middle & Other Managers .25 15.0 | 15.0 9.6 15.0
3 | Professionals -155 30.8 | 30.8 13.6 30.8

Employment and
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Semi-Professionals & Technicians -108 24.8 24.8 7.4 24.8
8 | Skilled Sales & Service Personnel -14 15.1 15.1 7.8 15.1
9 | Skilled Crafts & Trades Workers -4 9.1 9.1 0.0 9.1
14 | Other Manual Workers -4 3.2 3.2 1.7 3.2
Person with Disabilities
Workforce Analysis Results Goals
Short- | Long-
. . term | term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap | (1to3  vyears
years) or
more)
# Description # % % % %
1/2 Senior Managers / Middle & Other 19 43 43 02 43
Managers
3 | Professionals -32 3.8 3.8 0.2 3.8
Semi-Professionals & Technicians -27 4.6 4.6 0.2 4.6
5 | Supervisors -2 139 13.9 0.0 13.5
Administrative & Senior Clerical
7 -8 3.4 3.4 0.0 3.4
Personnel
8 | Skilled Sales & Service Personnel -7 3.5 3.5 0.0 3.5
9 | Skilled Crafts & Trades Workers -2 3.8 3.8 0.0 3.8
10 | Clerical Personnel -2 7.0 7.0 0.0 7.0
Intermediate Sales & Service
11 -3 5.6 5.6 0.0 5.6
Personnel
12 | Semi-Skilled Manual Workers -10 4.8 4.8 0.0 4.8
14 | Other Manual Workers ~12 5.3 53 0.4 53
RECOMMENDATION

| recommend that the employer be found:

Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

Employment and
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Given that Siemens Canada Limited obtained return and response rates of below 80%
from their self-identification questionnaire, the workforce analysis conducted for the
organizations first compliance assessment may not have captured an accurate
representation of their current workforce. Additional follow up strategies should be
implemented for staff who did not return the survey to encourage them to complete
the questionnaire. The self-identification questionnaire should also continue to be
added to the package of hiring documents to ensure that newly hired employees are
given the opportunity to complete the survey at the time of hiring. The topic of diversity
and inclusion in the workplace should also be regularly discussed with staff to further
encourage participation in completing the survey.

As demonstrated in the workforce analysis completed by Siemens Canada Limited, there
are a number of gaps present in various EEOG's across all four designated groups. We
encourage this organization to conduct an employment systems review (ESR) of their
recruitment and hiring policies and practices. A guide for completing an ESR can be
found at the following link: https://equity.esdc.gc.ca/docs/Step2-2EN.pdf. Completing
an ESR should assist Siemens Canada Limited in identifying and eliminating barriers to
that may be present which are preventing them from achieving employment equity in
the workplace.

Name of Analyst: Alicia Dobney

Date: May 24", 2018

Employment and
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Nyirasafari, Ange AN [NC]

From: Dobney, Alicia A on behaif of EE-EME

Sent: June 4, 2018 11:37 AM

To: ‘ann.adair@siemens.com’; ‘mary.bissette-clarke@siemens.com’

Cc: 'MALIZIA, ERIN'

Subject: RE: Government of Canada Agreement Number: 061119 — Notification of

Compliance with the Federal Contractors Program

Good morning,

Please make note of the revised date for your second assessment. The date in the previous email sent should also
have read: March 10, 2021

Thank you,

A,

From: Dobney, Alicia A On Behalf Of EE-EME

Sent: June-04-18 11:33 AM

To: ‘ann.adair@siemens.com’; ‘'mary.bissette-clarke@siemens.com’

Cc: 'MALIZIA, ERIN'; Dobney, Alicia A

Subject: Government of Canada Agreement Number: 061119 — Notification of Compliance with the Federal
Contractors Program

Cette information est également disponible en francais sur demande,
Dear Margaret Anne Adair:

{ am writing to inform you that the compliance assessment initiated on March 10, 2018 has heen completed. As a
resulf of the assessment, Siemens Canada Limited has been found to be in compliance with the requirements of the

Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve employment
equity by surveying its workforce, conducting a workforce analysis and setting hiring and promotion goals where gaps
in the representation of the designated groups were identified.

Based on a review of the information submitied by your organization, you will find recommendations below for your
consideration to ensure the ongoing success of Siemens Canada Limited's employment equity program.

s Given that Siemens Canada Limited obtained return and response rates of below 80% from their seif-
identification questionnaire, the workforce analysis conducted for the organizations first compliance
assessment may not have captured an accurate representation of their current workforce. Additional follow up
strategies should be implemented for staff who did not return the survey to encourage them to complete the
guestionnaire. The self-identification questionnaire should also continue to be added to the package of hiring
documents to ensure that newly hired employees are given the opportunity to complete the survey at the time
of hiring. The topic of diversity and inclusion in the workplace should also be regularly discussed with staff to
further encourage participation in compieting the survey.

* Asdemonstrated in the workforce analysis completed by Siemens Canada Limited, there are a number of
gaps present in various EEOG s across all four designated groups. We encourage this organization to
conduct an employment systems review (ESR) of their recruitment and hiring policies and practices. A guide
for completing an ESR can be found at the following link: hittps:/equity esdc.gc.ca/docs/Step2-2EN pdf.
Completing an ESR should assist Siemens Canada Limited in identifying and eliminating barriers to that may
be present which are preventing them from achieving employment equity in the workplace.

Next Steps
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Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment four years
after the award date of your initial goods or services contract and every three years thereafter. Future compliance
assessments will focus on the achievement of reasonable progress in meeting the goals established in your
organization's initial or updated employment equity submission.

When Siemens Canada Limited is notified of a subsequent assessment to be initiated on March 10, 2021, the
following information will be required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals for any
remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If reasonable progress has not been made, Siemens Canada Limited will be required to
demonstrate that it has made reasonable efforts to achieve its goals. We encourage your organization to develop an
action plan to ensure that goals will be met.

The FCP does not prescribe measures {o be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures {o remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

« the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

You may also visit our website to access a number of tools. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS). WEIMS can assist you in generating your
workforce analysis and contains other data analysis tools, including the Achievement Report, as well as a series of
training modules.

Should you require any further information regarding your organization’s obligations under the FCP, please contact
Alicia Dobney at alicia.dobney@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Siemens Canada
Limited continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-thdce.ge.ca
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Nyirasafari, Ange AN [NC]

From: MALIZIA, ERIN <erin.malizia@siemens.com>

Sent: March 15, 2018 4:08 PM

To: EE-EME

Subject: Government of Canada Agreement 061119 - First Compliance Assessment
Attachments: Self-Identification Questionnaire.pdf; Workforce Analysis - Summary Report

2018.pdf; Workforce Analysis - Detailed Report 2018.pdf; Siemens Canada Limited -
Achievement Report.xlsx

Categories: Ward Responding

Hello,
Please find attached a copy of our:
1. Self-ldentification Questionnaire
2. Workforce Analysis Results (summary and detailed report)
3. Completed Achievement Report in excel with short and long term numerical goals

Qur workforce was surveyed in April 2009 with a response rate of 67%. Follow up emails were sent, and the self-
identification questionnaire was added to the new hire package. Since that date, all new hires were provided the
survey and results have been kept up to date. The data most recent survey data was pulled at December 31, 2017.
At that time:

® The number of permanent full-time and part time employees was: 3,198

» Total number of blank, partially and fully completed questionnaires returned: 1,673

® Total number of fully compieted questionnaires returned: 1,673
Please contact me with any questions that you have.
Kind regards,

Erin Malizia

Human Resources Advisor
Siemens Canada Limited

1577 North Service Road East
QOakville, ON L6H 0H6

Tel: 289-208-7598

Email: erin.malizia@siemens.com
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